
Board of Selectmen March 21,2017
Special Meeting 10:00A.M. Town Hall

Present: Bruce Adams, Mike VanValkenburg and Jeff Parkin. ^
QC — J ^

Also present: Darlene Brady, Jennifer Dubray, Donna Hayes and Rick Osbome.Sg

Mr. Adams called the meeting to order at 10:00 a.m. 02;

Mr. Adams stated that there is one item on the agenda:
• Proposed 2017/2018 Operating Budget

Proposed 2017/2018 Operating Budget:
Mr. Adams stated that at the last meeting the Board of Selectman agreed to adopt
column nine(the last column) on the Town of Kent Summary of Proposed Budget fomn.
He provided a completed copyofthe budgetthat reflects the itemsadopted including
Five-Year Capital and Board of Education, the total budget is up 0.3%. The
Selectman's Operating Budget is up 4.2% = $138,531, which is due mainly to the
following increases:

1. 3% salary increases (Town Hall and Highway Foreman)? $19,638
2. 2.5% salary increase (Highway) s $7,272
3. 12% Health Insurance increases$26,712
4. Resident Trooper 's $49,662. Budgeted at 100% per proposed State Budget
5. Paramedic = $12,175 due to increase call volume
6. Totalof above =$115,459 out of $138,531

a. We really can't control #2,3,4,5. Trooper may be less but we have to budget
for the worst scenario.

Mr. Adams complimented the department heads for keeping the budget requests "lean",
as they have done forthe past several years. Mrs. Dubray asked whythe highway
department request for a full-time employee was included in the salary increase
requests because the $83,631.64 increase skews the other four requests that total
$8,692.21. She added that she feels that they are two different types of requests and
should be separated. Mr. Adams stated that the Board of Selectmen feels that with so
many unknowns that could impact the Town from the State level, this is notthe yearto
providesalary increases other than the across the board increases. Mr. Parkin stated
that he proposed lowerthan the 3% across the board salary increase. Mr. Parkinstated
that he would like to see the budget present^ to the Town's people in a manner that
shows that the Board of Education budget is approximately 55%ofthe total budget. He
suggested that an additional column be added to the budget sheet that shows the
percentage ofthe total budget. Mr. Adams stated that he feels that all the salary
increase requests were valid and wellpresented, but now is not the time. Mr.
VanValkenburg stated that the across the board approach was fair, unless there is a
major change to the job description. Mr. Parkin made a motionto present the budget
package dated March 17,2017 at 2:30 p.m., which includes the Five-YearCapital,
Board of Education and Selectman's Operating Budget with an additional column to
reflect total percentage of the budget, to the Board of Finance. Mr. VanValkenburg
seconded the motion.

Mr. Adams stated that there is still a potential savings with the possibility ofthe
changing of insurance plans. He added that the budget could be approved as
submitted and any changes to the health insurance would reflect a reduction in the over



all budget that could be presented to the Board of Finance at a laterdate. Mr. Parkin
stated he would like to leave the health insurance as is for now and continue to review
and educate himself. Mr. Adams shared a spreadsheet that reflectsthe plans and
percentage ofdeductible funded by the schools in Region One. Hestated that the
majdrify ofschools fund the deductible at 50%. none at 100%. Mr. Adamssuggested
that perhaps the following three options could be offered:
Option One: PPO Plan (remains as is)

Employee pays 10% of premiumvia payroll deduction
Town pays 90% of premium

Option Two: H.S.A($1500/$3000deductible) (remains as is)
Employee pays 10% of premiumvia payrolldeduction
Tcwn pjays90% erf pre^
Town pays $1500/$36d0 toward deductible (100%)

Option Three: H.SA ($3000/$6000) (new)
Employee pays zero toward premium via payrolldeduction
Town pays 100% of premium
Town pays $1500/$3000 toward deductible (50%)

Mr. Parkin stated that he would like more time to gather the figures for any changes
made to the insurance plan would have on the budget. Mr. Adams added that he would
liketo offeroptions to the employees and not mandate one plan. Mrs. Dubrayasked
what Impact any changes made to the insurance planswould have on the Health
Insurance Opt-Outpolicy. Mr. Adams said that any changes would not impact the
Health Insurance Opt-Out plan for the two employees who cun-ently participate in the
program. Mr. Parkin stated that the Health Insurance Opt-Out plan is not part pf the
Policy and Procedure Manual. Mr. Parkin stated that he would add the policy to the
manual.

Mr. Adams stated that the following motion was on the floor and seconded:
Mr. Parkin made a motion to present the budget package dated March 17,2017
at 2:30 p.m., which includes the Five-YearCapital, Board of Education and
Selectman's Operating Budget with an additional columnto reflecttqtal
percentage of the budget to the Board of Finance. Mr. VanValkenburg seconded
the motion.

Mr. Adams called for the vote. The motion passed unanimously.

Mr. VanValkenburg made a motion to adjourn the meeting at 10:34 a.m. Mr. Adams
seconded the motion and the motion carried.

IjeO/fVD
eams

Iministrative Assistant

These are draft minutes and the Board ofSelectmen at the sub^quent meeting may mato corrections.

*An equal opportunOy emptoyerand seivice providei^
BOARD OF SELECTMEN SPECIAL MEETING MINUTES. MARCH 21.2017
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TOWN OF KENT

Summary of Propose Budget
Fiscal Year 2017-2018

YTD actual
through

Actuals 1/27/17

3% Wage Increase

%of

Proposed increaseActuals

A * General Govenmient

B • Public Safety

C* Public Works

D*HeaHhandWelf^

E'Recraotkin

F* Sanitation

Juri4
JunIS

Juris

Jun 16

Jui'16

Jun *17
Budget

JulM7

Jun'IS

1.134.921 1.159,994 791,355 1,162,852 1,208,773 3.9%

1S5.431 169,883 45.130 188,432 238,952 26.8%

1.455.782 1,438,638 601.067 1,540.493 1.582,548 2.7%

B8.065 89,422 61,964 108.140 108,407 0.2%

189,569 196,705 106,986 195,510 199,411 2.0%

103,449 109.393 57,849 115,937 111,604 -3.6%

iTotal Boa Budget 3,127.218 3.164.035 1,884,352 3,311,364 3,449,695 4.2%

Q. Boanl of Education

H> Debt Service

i'Trmafer to Capital
J»transfer to DogFund
L< State of CT-TRB

6.810,524 6,680,550 4.150,525 7,162,606 7,248,324 1.2%

672.768 693,194 665.769 669,988 646,825 ^.5%

796500 726,200 732,200 Ji2,200 746.000 1.9%

7,500 7.500 0 7,500 7,500 0j)%

k 0

iTbtalTto Budget 11,414,229 11,471,470 7.412,845 11,883,658 12,098344 1.8%

K • Curretn Year Capital Pre 695.000 900,000 692,500 •20.6%

lAIITWals 12.309,229 12,371,470 8,284,8451 12J55,658 12,791,044 0.3%

"A" conslstsof: B̂oardofSelectmen
Probate

Elections

Board of Rnance

Treasurer

Tax Assessor

Tax Collector
Board ofAssessmentAppeals
Consen/ation

Town Clerk

Planning and Zoning
ZBA
Inland Wetlands

Building Inspector
Town Hall

AttorneyFees
Grants

Associations

Insurance

Retiree Health

Contingency

en FY16-17 budget and FY17-18 j $35^

"B" consteta of; Rre Marshal

Resident Trooper
Utchfield County Dispatch

'C consistsof Town Garage Building
Highway Department
Roads

•P'consistaof Social Sen/ices

Senior Center

Public Restrooms

DirofHeaithA^ltDist

"Pconaiataof Park and Recreation

Community House
Swift House

KCS Ballfield Maintenance

3/17/2017 2:30 PM



TOWN OF KENT Proposed Budget Worksheet Rscal Year 2017-2018

Expense
A * General Government

010-000 • Board of Selectmen

Compensation
010-101' Salary - 3 Selectmen
010-102 * Administrative Assistant

010-103 * Additional Clerical

010-996 • Health

010-997 • Pension

010-998 • Social Security
Total Compensation
Department Operations

010-201 * Supplies

010-202 * Postage
010-203«NoUces

mil
•III
•III

mil
•III

010-204 • Mileage

ill
Hill
nil

010-301 • Computer Services
010-401 • Discretionary Expenditures
010*405 • Newsletter

010-501 *Telephone
Total Department Operations

Professional Development

010-451 * Conferences

Total Professional Development

dtal OHMIOO • Bonn! of Selc-ctmcn

mil
70 •II
72 III
73 •II

012-511 • Litchfleld Probate Co

013-000'Regist
Compensation
013-101 * Registrars & Deputies
013-102 • Workers

•III
•II
III

013-998 • Social Security
Total Compensation

Department Operations
013-201' Supplies
013-202 • Postage
013-203 • Notices

013*204 • Mileage
013-404 * Election Refreshments

••III 013*501 * Telephone

Total Department Operations

Professional Development
013-450 • Dues

013*451 * Conferences

013-452 • Training
Total Professional Development

Total 0I3*()II0 • lU'iiistrar (iC Voters

014-000 • Board of Finance

Compensation
014-102«Clerk

014-998 * Sodal Security

Total Compensation

FY FY

2014-2015 2015-2016

Actual Actual

73,286 75,485.12

49.059 50,535.60

24,626 14.032.34

1,810 1,859.07

9,353 9,621.32

158,134 151,533

541.21

317.57

1,134.65

dlBBBI
157.(111

24.5S5

FY 2016-2017

YTD 127.17

45,461

29,429

15,221

975

5,053

96,140

5.Ml)

FY ^
2017-2018

over current

Proposed yearbudgei

163,320 3.92%

500 -16.67%

300 •4.76%

1,000 0.00%

1.000 0.00%

250 *50.00%

1 550 63.69%

2,100' 16.67%

5,700 2.68%

100 -50.00%

100 -50.00%

4,545 0.00%

3/17/2017

19,948 2.99%

4,000 0.00%

500 25.00%

65

600 71.43%

100

5D0l 41.18%

130 0.00%

2,000 53.85%

1,500 50.00%

3,630 49.38%

2:30 PM

3.02%

3.10%



TOWN OF KENT Proposed Budget Worksheet Rscal Year 2017 - 2018

Department Operations

naiiii
kniiii
oaiiii

014*201 *Supplies
014-202 • Postage
014*203 * Notices

014*204• MUeage
014*405 * Town Report
050-000 • Auditors

Total Department Operations

Professional Development

mil014*451 * Conferences

Total Professional Development

Ti>t:)IOU-(MIO > Hinird ol'Fiimnce

015*000 * Treasurer

Compensation

aniiii
••III
mil

015*101 • Salary
015*102 • Treasurer Clerk

015*998 *Social Security

Total Compensation
Department Operations

BOIIIII
015*201 *Supplies
015*202 • Postage
015*204 * Mileage

BEHIII
raiiiii

015*205 • Bank Fees

015*301 * Computer Services

IS!
015*452 * Professional DeveUCPA '

015*501 * Telephone
Total Department Operatlo

rotaHH5-(MI0- Tn-asurcr

A016*000 • Tax

Compensation

mMwm

(Billll
EEBIIII
tEIIHII
sanii
^•111

016*101 • Salo

016*102* Assessor Assistant #1

016*104 • Assistant Assessor #2

016*105 * Assessor Reval IH

016*996'Health

016*996 * Pension

016*998• Social Security
Total Compensation

Department Operations
016*201 • Supplies

immm
Niiiii

016*202 • Postage
016*203 • Notices

016*204 • Mileage
016*302 * Data Processin

016*501 *Telephone

DEIIII Total Department Operations
Professional Development
016*450 • Dues

016*451 • Conferences

Total Professional Development

Tdltil <Ufi.OUI>-T;i\.\ssL'ssor

FY FY

2014-2015 2015*2016

Actual

5(X) 525

23,768 26,756

24,421 27,463

22.939

6,050

2,218

31.206

4.2-J/

33.251 34,249

8,292 9,063

11.768 15,472

4,083 4,499

57,394 63,283

7.VM)!)

FY 20 6 - 2017

YTD U7.17

525

22,006

22331

20.578

4,638

9,036

2,266

36318

2017-2018

over current

iiiiiiiiiiiiiimiQQi
mmms 0.00%

100 0.00%

525

22,0001 0.00%
22,6901 0.00%

25.()S4

42.S2S

39,756 3.00^5.

UOO 0.00%

900 12.50%

130 0.00%

0.00%

0.00%

n.osfi :.-n

3.00%

2-97%

2.99%

71,499 2.99%

1,000 ! 0.00%

900 ! -10.00%
100 0.00%

700 0.00%

12,220' 4.58%

2.500

600 0.00%

18,020 2.47%

60 0.00%

550 0.00%

i 610 0.00%

."vsy;



TOWN OF KENT Proposed Budget Worksheet Rscal Year 2017-2018

017-000 * Tax Collector

Compensation

mmm
Eiiiii

nil
nil

iiiii
mi

•11

017-101' Salary

017-102 * Assistant

017-996 • Health

017-997 • Pension

017-998 *Social Security
Total Compensation

Department Operations
017-201 • Supplies

\mnn

daiiii
ESIIIII
naiiiii
naiiii
oaiiii

017-202 • Postage
017-203 • Notices

017-204 • Mileace

017-302 *Data Processing
017-453 • Fees for Delinquents
017-459-Tax Sales

017-501 • Telephone

111
Total Department Operations

Professional Development
017-450 • Dues

017-451 • Conferences

Total Professional Development

Tolal 017-01)0-Tax Co!lfct«)r

018-000 * Board of Assessment Appe
Compensation

mmm
saiiii

••III

018-101 *Salary
018-102 • Clerk

018-998 *Social Security
Total Compensation

Department Operations

mmm
niiii

mil

018-202 * Postage

nil
IIIII

018-203 ♦ Notices

018-204 * Mileage

Total Department Operations
Professional Development

018-205 * Conferences

Total Professional Development

otsil • Uosird of .Vssc.ssinciit Appe

021-000 • Coiiservation

Department Operations
021-201 • Supplies

021-409 * Printing & Mapping
021-451 * Conferences/Public Events

Total Department Operations
Professional Development

195 021-450'Dues

EBIII
saiiii

Total Professional Development

Tiiuil (121-mill ConsiTxatui

022-000 • Town Clerk

Compensation
022-101 • Sala

FY FY

2014.2015 2015.2016
FY 2016 - 2017

Actual

34.187

11,783

3,512

49,482

Wi.3lJ

45,276

Actual YTD U7.17

35,213 21,214

11,876 6.453

3,604

50,693

MIElkflHEIEa
1

4 LfiVl

46,634

36.2^
12301

FY

2017-2018

over current

Proposed yesr budget

1,800 0.00%

3J00 0.00%

6,67%

0.00%

5.06%

0.00%

#DlV/0!

0.00%

3.19%

0.00%

0.00%

0,00%

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%



TOWN OF KENT Proposed Budget Worksheet Fisca]Year2017-2018

mmm
saiiii
ami

022*102 * Assistant

022-996 • Health

022-997 • Pension

022-998 *Social Securify
Total Compensation

Department Operations

saiiii
^•iii
piiiii
saiiii
biiiii

022-201 • Supplies

022-202 *Postage
022-203'Notices

022-204 • Mileage
022-402 * Record Maintenance

022-408 • Vital Statistics

iiiii 022-S01 • Telephone
Total Department Operations

Professional Development
022-450 • Dues

mil 022*451 * Conferences

Total Professional Development
Total 022-(MH) • Tduii Ck-rk

024-000 • Planning and Zonin
Compensation

SHI
Hill
^•11
•III
Bill

024-101 • Zoning Enforc. OfUcer

024-102 • Clerk

024-996 * Health

024-997 • Pension

024-998 *Social Security
Total Compensation

III
Sllll
Bum
Sllll
EHII

Mil
IIIII

Eaiiii[sznIIII
11

Department Operations

024-203 • Notices

024-204 * Mileage
024*409• Printing & Mapping
024*410 • Legal

024*412 • Planning
024-501 • Telephone

Total Department Operations

Professional Development

BIHII
591111
aim

024-450 * Dues

024-451 * Conferences

024-452 • Training

Total Professional Development
Total ()24-()l>l) • ami /onin;

025-000 • Zoning Board of Appeals
Compensation

saiiii
^•111
mwa

025-102 • Clerk

025-998«Social Security
Total Compensation
Department Operations _________
025*201 *Supplies
025-202 • Postage

otices

FY

2014-2015

Actual

21,743

25,988

2,264

4,920

100.191

FY

2015 - 2016

Actual

14,009

26,774

2.332

4.433

94,182

1 1

: A m till
iiw -^KUII

tt^ll

11,975

1,737

2,954

57,177

u\]l\

FY 2016-2017

YTD 1^7.17

8,448

20.086

1.201

2.272 "
60,026

20,608

549

9,720

914

1,352

33,143

.^5.52')

l»il

113.77(1

PY ^of
20'7-2018

over current

Proposed year budget

2,474

4,971'
103,455

200 0.00%

200 0.00%

125 25,00%

50 0.00%

12,500 0.00%

50 0.00%

400 0.00%

13,525 0.19%

170 13.33%

600 50.00%

770 40.00%

17.750

400 0.00%

700 0.00%

1,500 0.00%

100 -33.33%

2,000 0.00%

1.000 0.00%

2,750 0.00%

600 0.00%

9,050 ^.55%

190 0.00%

75 0.00%

250 •50.00%

515 •32.68%

1.176 1 3.02%

ioo{ 0.00%

250 0.00%

1,000 0.00%



TOWN OF KENT Proposed Budget Worksheet Fiscal Year 2017'2018

FY FY

2014-2015 2015-2016

Total Department Operations

Proressionol Development
025-450* Dues

025-451«Conferences

Total Professional Development

Toliil {)35-IH10 ' Zoiilnj; Bourd Of Appculs

mn
mmtv
mmt
Baiii
mwa
siiii
Sllll
mmn

•II

026-000 * InlandAVetlands

Compensation

Actual

026-101 * Enforce. Officer 17,120

026-102'Clerk 1,084

026-996'Health 7,557

026-997 * Pension 830

026-998 *Soda! Security 1,516

Total Compensation

Department Operations

laiiii
3IIIII
3IIIII
saiiii

026-201 • Supplies
026-202' Postage
026-203 * Notices

026-204 • Mileage
026*409 *Printing & Mapping

III
sinii
^•111

026-501 *Telephone
Total Department Operations

Professional Development
026-451 * Conferences

026-452 *Training
Total Professional Development

Tnliil 026-111)11 • IuIlukI / WVlhinds

027-000' BUILDING INSPEC

Bam
Eaiiii
Eiaiiii
BSIIII

Compensation
027-102 • Secreta

027-998 • Social Security
Total Compensation

Department Operations
^•111
mmm
SHIII
mwm

027-201 • Supplies
027-202 • Postage

027-205 * State Education Fund

027-501 • Telephone
Total Department Operations

Professional Development

EBIIII 027-450 • Dues

Total Professional Development

Tolal 027-1)00 • I5iiUtliii}j Insputlor

030-000 • TOWN HALL

\mtu
Bam
ESIIII
Imma
mil

in

030-201«Supplies
030-301' Computer Services
030-502 * Electric

030-503'Heating Fuel
030-504 • Water/Sewer

030-505 • Maintenance

030-506 • Building Supplies
030-507 * Repairs

28,107

H.fiT'J

Actual

1.113

.4H!

FY 2016-2017

YTDU7.17 : B

258

10,624 :

144"
5.3661

4541
6661

17,252

139

9.743

5,780| I
1,645 1

5161
4,097 -

911

3.703 ~

^"•7-2018

over current

Proposed year budget

U50 0.00%

10.000<

6,000r ^
i,ioo:'~
7^00 '̂
i^oo' [
7,000"

llOi 0.00%
#DIV/0!

1101 0.00%

: ;o'.

7,538

935

1.588

30,825

0.00%

0.00%

0.00%

-I'll';

150 0.00%

ISO 0.00%

2,000 0.00%

24,000 50.00%

7,000 ; 0.00%



TOWN OF KENT Proposed Budget Worksheet Fiscal Year 2017 - 2018

FY

2014 - 2015

FY

2015-2016
FY 2016-2017 FY

2017 - 2018
%of

Increase

Proposed
over currcni

year budget

9,500 0.00%

12,000 0.00%

1,500 50.00%

S2.1HH) II,-U',

in Actual Actual YTD U7.I7

7.402 9,270 5,349

030'509 * Custodian 9,325 14,700 4.200

750| i030*512* Pension Administration Expe 1.000 1,475

Total «)3()-(M)()' Toun n;il[

051-000 • ATTORNEY FEES

mwiu

H
saiiii
mmit
SHII

051-410 * Lei^l

051-413 * Litigation
051-414 •Lecal- P&Z

051-415 • Legal - ZBA
051-416 • Legal • IWC

•| olnl l»51-0U() * Attorncv Fees

060-000 * Grants

060-801 * Kent Nursing Association
060-802 * Northwest Mental Health

060-804 * NW Conservation District, Inc
060-805 • NWC EMS

nil 060-807 * Kent Childrens Center

060-808 • Susan B Anthony

^•11
Pllll
ESUII

060-809 • Womens Support Services
060-810 * Youth Service Bureau

060-811' Kent Library Association
060-812 • Fire Protection

^•11 060*813 • Cemetery Association

060-814 • NWC Chore Service

060-817 • NWCT Regional
060-818 * Land Trust

060-819 • Greenwoods

II
II

Tcjlnl (IfiO-lUlO • Gnuils

060-820 • Literacy Volunteers

nil
m

111
eaiii

060-821 * KYHE/Templeton Farms

070-821

070-822

070-851

sniiiii
Jim
^•111
B9IIII
59111
Bam

\m

070-852

070-853

070-854

070-855

070-856

070-857

070-858

070-859

070-860

070-000 • Associations

NW Re^onal Planning Collabo
Chamber of Commerce

Rural Transit

Counol of Govt's

Hous River Comm

CT Conf Mun

COST (Council of Small Towns
Lake Waramaug Inter* Com

' Lake Waramaug Auth
• Paramedic

• LH-NW Elderiy Nutrition P
>Housatonic Valley Assoc

Tolal 1)7<)-()IH) • Associatituis

074-000 • HISTORIC DISTRICT COMMI

01 A• (iKNKUAL <;()Vi:RNMIINT

mill

075-000 • INSURANCE

077-000 * RETIREE HEALTH BENEFITS

079-000 • CONTINGENCY

B-PUBLIC SAFETY

74..v'Wi S v7(l')

10,396 4,447

51,508 34,192

3,240 6,004

967 0

4,851 0

7u.'Ki: AA.bl}

M
tmrmwla^^ij

iHir^i^'^ii^ll

u.l...i||

II

21.000

325

900

88,000

84,000

34.063

5,000

100

1.333

1,096

2,351

350

2.074

725

1,594

2,754

39.479

1,493

250

.^4.1 12

75 57

95,468 93.613

3.184 2,565

0

i.i.»i/):i

10.000

320

6,749

100.500

84,000

35,346

5

100

2!n.4l.=i

391

1.096

2,328

350

2,074

725

1,594

400

22,140

1,798

250

.V\ I -i

16.01)1)

7,500 0.00%

5.000 0.00%

2,000 33.33%

750 -25.00%

750 -25.00%

IMiiio- nod'i

10,000 0.00%

320 0.00%

900 0.00%

#DIV/Ol

15,000 0.00%

1,000 0.00%

1,500 0.00%

6,749 0.00%

100.500 0,00%

84,000 0.00%

35,000

5,000 0.00%

100 0.00%

MDIV/0!

2.000 33.33%

1,000 0.00%

5,000 0.00%

2^tS.(Kv)

#DIV/Ol

#DIV/0!

1,096 0.00<l

2.295 -2.37%

350 0.00%

2.100 0.00%

725 0.00%

1,600 0.38%

2,250 0.00%

34315 S4.99%

1,665 -7JC%

250 0.00%

.i4.fnu

SCO 0.00%

103,810] 3.00%

mism\
to,000] 0.00%

K..1.Xn2 l.2i!.S.77.'^ .V'»> ,



TOWN OF KENT Proposed Budget Worksheet Fiscal Year 2017-2018

028-000 * Fire Marshal
Compensation

^•111
ESlllll
ESlllll
ESlllll
mil

028*101 • Fire Marshal

028-102 • Clerical

028*107 * Fire Inspections
028-109' Deputy Fire Marshal
028-998>Social Security

Total Compensation

Department Operations

^•111
Esaiiii
aim

028-201 *Supplies
028-202' Postage

028-204 * Mlleacc

028-501 *Telephone
Total Department Operations
Professional Development

mil028-452 *Training
Total Professional Development

Tatiil 1)28-11(1(1 1-ire Miirslial

054-000 • Police Protection

055-000 • LITCHFIELD CNTY DISPATC:r
056-000 • CIVIL PREPAREDNESS II

nil
ToUil li- PUIil.lCSAI"

C • PUBLIC WORKS

saiii

mmn

lain
mil

031-000 ♦ Town Garage Buildi
031-201 • Supplies
031-202 • Postage

031-502 • Electric!

031-503* Heating Fuel
031.504'Water

031-505 • Maintenance

031-506 • Buildine Supplies
031-507 • Repairs

TtiUiI OJl-tlOO-'louii (.]

040-000 • Highway Department
392 Compensation
393 !040-101 • Salaries
394 I I j i i040-105 *Snow Removal Salaries

-996'Health

040-997 • Pension

040-998 • Social Securi

040-999 • Unemployment
Total Compensation

400 Department Operations

040-204 • Mileage
040-459*Alcohol & Drug Test Program
040-601 • Equipment Repair & Mainten
040-604-

040-605 • Hired Equipment
040-607 • New Equipment
040-6(K) • Snow Related Equipment
040-613-Public Works

FY

2014 - 2015

Actual

21,971

540

1.004

360,267

56,535

101.200

25,398

31,949

575,348

400

62,588

50,405

9,845

11,131

3.025

7.050

FY

2015-2016

Actual

21,239

480

516

22.235

n.Mo

l(:,S44

377,888

20,209

96,668

27.202

29,908

551,875

400

54,549

32.574

13,300

9,834

8,516

247

FY 2016-2017

10.389

278

224

2.y.S4

30.904

389

4.1. 3(

216,590

19,257

76,088

14,372

14,921

341,228

200

30,005

12.403

.SS.4.1:

over cutTcnt

Proposed year budgec

23.738

500

1,500

100

25.838

174,662

31,072

200 0.00%

10 -66.67%

2.000 150.00%

4.000 0.00%

5.000 -7.41%

500

3,700

500 0.00%

4400 -6.05%

20.411)

652,609 4.08%

«DIV/0!

500 0.00%

50,000 0.00%

40.000 0.00%

15.000 0.00%

4.000 0.00%

7,000 0.00%

7,0001 0.00%

3/17/2017 2:30 PM



TOWN OF KENT Proposed Budget Worksheet Fiscal Year 2017 - 2018

lllll
BElllli

lllll
BBIil

040-614 • Uniforms

040-615 • Tools

040*620 * Sidewalks

Total Department Operations

Professional Development

III
nil
nil

040-450 • Dues

040-451 • Conferences

Total Professional Development

Roads

Baiiii
E^lllll
Eaiiii

mil
IIIIIEEiM

040-602 • Road Supplies

040-603 * Materials

040-608 • Salt/Sand

040-610' Stone

040-611-Oil

FY

2014-2015

Actual

3,500

94

148,039

9,632

24,474

183,85)

15,000

50.000

11,025

040-616* Drainage 10,314

040-617 * Bridges

040-618 • Unimproved Roads 12,412

040-619 • Town Roads - Asphalt 52,890

Total Roads 369,59^

'l oliiJ ()4().|)()U- inuhuav IK-p irlinenl

041*000 • Town Aid Road

042-502 *Lighting - Town Utility
042-504 • Water - Town Utilit

045-680 • Tree Work

iim
Toliil c: • CLilil lC WORKS

D-HEALTH AND WEL

029-000 • So

Compensation

CSIIIII
^•111
ESllll

029*101 • Salary
029-998 *Social Security

Total Compensation

Department Operations

029-201 *Supplies

Esaiii
ESllll
mmu
BBIII

nil

029-202 • Postage
029-204 * Mileage
029-417 • Assistance

029-501 • Telephone
029-510 • Food Bank Coordination

Total Department Operations
Professional Development

E^IIII
ESIIIII

lllll

029*450 • Dues

029*451 • Conferences

II
II

Sllll

029*452 • Training
Total Professional Development

•| i>l;il (I2'J-IIIIII • SciL-ial StTviiK

033-000 * Senior Center

033-502 • Electric / Phone

033-503 * Fuel/Propane
033*504 • Water/Sewer

033-505 • Maintenance

033-506 * Building Supplies
033*507 * Repairs

4.S.'S./S2

37,238

2,849

40,087

FY

2015-20!6

Actual

3,767

836

124,023

7,132

14,331

135,256

8,723

40,000

17,757

52,09

>•!!&. IIHESZSI

38,355

2,934

41,289

FY 2016-2017

VTD U7.17

1,328

47,772

4,494

4.124

66,602

3,470

36,85

2)9,801

156,472 1

" 5,500 1
16.063 1
8,420' ]

415.500

282,751

12,000

34,210

V2b.oob

FY
%ot

20^7-2018 tacfcose
over current

Proposed year budget

128,500

4.000

20,000

140,000

15,000

50,000

28,000

10,000

1,500

15,000

145.000

428.S00

284,619

12,000

34,210

21,100

0.00%

0.00%

0.00%

0.00%

0.00%

0.00%

86.67%

0.00%

0.66%

0,00%

0.00%

5.50%

S{)l.()f.7 l.54l).4'H

23,108

1,540

24,648

39,508
3,022

3.00%

3.01%

43,8071 3.00%

700 0.00%

1,600 0.00%

700 0.00%

9,000 0.00%

500 0.00%

«DIV/0!

0.00%

5.000

5,000

2001
2,000

200

2,500

2t30 PM



TOWN OF KENT Proposed Budget Worksheet Fiscal Year 2017 - 2018

035*509 * Custodian

033-510 • Rent

Totjil ()33-lllH) • Senior CcjUlt

050-501 • Public Restrooms

052-000 * Dir of Health/Hit Dist

Tnlal I) • UI:AI;I H and W

iim
mmi
saiii
ESIIIIi

E'RECREATION

023-000 • Park and Recreation Department
Compensation

023-101 • Salary Director
023-102 • Hourly Employees

023-996* Health

023-997 • Pension

023-998 • Social Security
023-999 • Unemployment

ESIIIIi
Eaiiii

Hill
BSIII

FY

2014-2015

Actual

1,388

1,240

SS.dfO

44,880

38,687

29,753

2,314

6,092

Total Compensation 1 121,726

Department Operations 1
023-201 • Supplies 1 374

023-202 • Postage 1mmmpW
saiiii
cam
Sllll
!!aiii
ESIII

saiiil
mil
mil
Emm
saiiii
mm
iBMIl

023-203* Notices

023-204 • Mileage
023-419 * Park Maintenance

023-422' Fee Programs
023-501 > Telenhone

023-502 • Electric

023-504 • Water/Sewer

Total Department Operations

Professional Development <
023-450 • Dues

023-451 * Conferences

023-452 • Training
Total Professional Development

l iitiil (I23-{III(I • Park & Rue Duiiarlniciil

EHIII
ESIII
saiii

032-000 * Community House
032-202 Postage
032-501 Telephone
032-502 Electricity
032-503 Fuel/Propane
032-504 Water/Sewer

032-505 Maintenance

032-506 Building Supplies
032-507 Repairs
032-509 Custodian

Tolsil (132-1101) • Cominniiilv Housl-

034-000* Swift House

034-502 • Electric

034-503 • Heating Fuel
034-504 • Water/Sewer

034-505* Maintenance

034-506 • Building Supplies

034-507 • Repairs
034-509* Custodian

Totiil 034-()()ll'

FY

2015-2016

Actual

1.388

1,240

17.7.^1

S').4:2

46,226

41,023

30,525

2378

6,429

766

Ilk'^BIEUil

I
1,248

1,005

35,142

If0..ur/

1M2\

FY 2016-2017 i FY

i 2017-2018
over currcnt

Proposed year budget

()l'Jfi4

27,849

28,799

17,901

1.234

3,872

79,656

I I.•!(>(.

uoo! 7.14%

1,250 -37.50%

I.SJ'KJ

15.000 0.00%

19,200 -1.08%

its.NO ios,4n7

130.619 3.60%

400 0.00%

343 0.00%

#DIV/0!

700 0,00%

16,000 33.33%

13,000 -23.53%

1,000 6.38%

800 0,00%

1,250 •7.41%

33,493 •0.12%

100 0.00%

550 0.00%

100 0.00%

750 0.00%

22.-VU 22.2-;') iiitii

1,000 0.00%

2,500 -16.67%

250 0.00%

600 -40.00%

500 150.00%

0.00%

0.00%



TOWN OF KENT Proposed Budget Worksheet Fiscal Year2017-2018

FY FY

2014-2015 2015-2016
FY 2016-2017 ^ %of

20^7-2018 tncreasc
over cunent

Proposed year budget

046-000 • KCS Ballfield Maintennnce

l oliil K • KICCUl-ATION

F • SANITATION

043-000' Transfer Station

Compensation
043-101 >Salary
043-998 *Social Security

Total Compensation
Department Operations

^•lli
^•111
^•111

043-201« Supplies
043-202 • Postage
043-411 • Engineering
043-501 • Telephone
043.502- Electric

043.507' Repairs
043-660 • Solid Waste Removal

043-661 • Bulky Waste Removal
043-664 • Publicity
043.665 * Container Rent & Tran

043-666 • Testing
043-667 • Tipping Fees '
043-668' Hazardous Materials

,043-669 • Permitting

saiiii
saiiiii
mnn

IBM

\mmm
piiiii
piiiii
mini

Total Department Operations

Tolal 043-1)1)0 • TrsiiiskT SliUion

I
II
II

^111

044-000 • Landfill Monitoring
I-• SANITATION

300-000 •BOE Operating *
310-000 • BOE Payroll
320-000 * BOE Regional Budget

I (; • IIOAKO or MDUCATION

H * Debt Service

080-000 • Interest

080-708 • KCS Renovation/Refundin

080-710 * New Firehouse

080-810 • Maple Street Ext
Total 080-000 * Interest

081-000 • Principal

Sllll
^111

081-708 • KCS Renovation (exp 6.30^1)

\mwi
vm
EH
531

081-710 • New Firehousc (exp 6.30.19)
081-810 >Maple Street Ext (exp 2054)

Total 081-000 • Principal
Toh.m-mCUTSlCRVICK

Actual

5.801

23.993

1,831

25.823

421

1.987

1,937

34.000

8,390

25,154

23

\{)\AV)

3.528,788

2.432.994

6.hiH).^24

54.663

18,125

72.788

475.000

125,000

600,000

(>72.;SS

I • Transfer to Capital 796.200

J * Transfer to Dog Fund 7.500

K * Current Year Capital Projects 895,000

L* State of CT-TRB 37,360

Total ICxpfiisc

Net Revenue and Expense -176.846

Actual YTD U7.I7

5,755 1,655

'I'').

26,604

Z035

28.639

•^1

77,6381 41,517|

H)(i.277 57.S4'J

3,116 0

57.S4')

1.024.423 487,618

3347.293 1,552.896

2,508.834 2,110,011

6,SS().55() 4.150.525

49,913 40,613

14.375 6.25

28,080 27,728

92,368 74391

465,000 455.000

125.000

10,826 11.178

600.826 591,178

726.200 732.200

7.500

900,000 872,000

30,000

;:-.40i.i7') S.2S4,^4^

142.765 U646.013

113'»>/

115').w

?.i6:.w)(>

591,178

2.7-.r>.<n.s

l')-).4l I

29.704

1,000 0.00%|
500

250 0.00%

400

1,600 0.00%

1,500 0.00%

32,000 0.00%

10.000 0.00%

#DIV/0!

23,700 0.00%

1,200 0.00%

5,000 -50.00%

2,000 0,00%

950

80,100 -5.88%

!(ro.W)4 o.f-.v;

2,000 0.00%

1 I 1.S(14

4.610,634

2.637,690

31.513

6,406

26,990

64.909 -17.64%

445.000

125.000

11,916

581.916



mitiM
ICTUS RVE YEAR CAPITAL PLAN 1 INFORMATIONAL USE 1

FY2018 FY2019 FY2020 FY2021 FY2022 FY2Q23 FY2024 f•Y2025 FY2026 IFV2027

BOEPU^N Root Roof Roof 1
KCSBLOQ IMPROVEMENTS 268.000 268^000 ^268^ 1

WtNOOWS 100.000 100.000 T i
JOE SimTOTAi:^S?^Sl ;^»aiOOjDOfll '•̂ 100.000 -WS258J»0 Mi!268400 5jS'SM?0 msmtA msimtt

3
DO

1

HWVTikM

KWyTiktttnd
moMt

P*|ttMir
ZooTum

StIBimUaktr 1rmekll Csnptdtt
HWyTiklTiad
Kubeta MrVTAI9 IWVTtkl4

iTnctorWboocn
(WYtAaialnoMr

HIQHWAYTRUCKS 50.000 185.000 100.000 0 60/»0 200.0001

HIGHWAY EQUIPMENT

mooo j
15.000 1

20.000 35.000 40.000 35.000 I 120.000

TOTAl-TOWIFLEErSMS 50000 £MlB5J10fl i2SSl20.000 ^2^180.000 mrmvmjoM S22&00Q %200.0001 .^£120i)Q0
Enflt Ensi fngl foal Eixit 1

KVFD APPARATUS 187Ji00 187.500 150.000 ISOiXM) . 150/)ffl 200.000

TCiT»t;ICVFD FLEET^e^ 1:^187JtQ(^ ^^ci^:;i87JW0 ^S^ISOJOO SHJisOiWO •Ji-Bv^glSOJOOO 200^100 0 •®S;^0lIv«S;H0l

Andsison Acrss (rebund)! mm 1

BOTSFORDROAol wmmm j 0

1
KENtCOROADi 180.000 85.000

STUDIO HILL ROAOl 200.000 0 1

TOTAL'ROADS^S^^^il B^^'100.000 SS~?85.000 t'SiXi/AVvv 0 3«:!^2ooi)oo =£345JM)0 isSiiS5iOl 0

SridaelOl 1 300.000

BRIDGES 17-20 & 22 250.000 1
BRIDGE »0SS19(MaMilanh)l 250.000 i
BRIDGE MIOlAndwien to«)l mooo 100.000 1

BRIDGE* Caller RoadI iSoMO^ 1 1

TOTACaMMESmsmi y^^ioo.ooo $!£MlOO.aOO ^asojooo 'mmssoMi mia 250.000 mrnmc goft.TOO

jTJ
i 1 ^ X

0 TOTAi:tANDMSSM:B SUSBMSSTd ,ISOT»0 mmMmmo mmmo

1 SUlM Omm 1 MdnaUt Ruti^Lal

TOWNQARAGEl 75.000 24.000 w ^ y j-'\::;:;r:3o,oop fpf^40^00
1 STREETSCAPE(i)d«MlkNplie«Mitt)i

1 1 jr%r%-J ApptancM

SENIORCENTER 25.000
. .

^ i • *^1 Dlhoonn 1 1 Roof

COMMUNnY HOUSE! -lfcj^2i.b00 »T.T.y

Ia«tttitaficf«i OITcflkBtmoMl CWBM/Ptlfll TNIMRool

TOWNHALLI 65.000 25.000 40.000 65.000

4»MQ TOTALBUQJMNOSi!S!ll:itl^.140,000 24.000 3SS«S15Q.0Q0 '^^^ssjxn mmmjoMo ®^0Q0 mmmc mmtsjooo

ZOMNQREGl 50JOOO 0

TOWN PLAN POCoi 15.000 15.000 15.000

revaluation! 2S.OOO 40.000 2Sjoaa 40.000

P/RPJavniwindsl 1 j'-;;:.:;:a;.::sOj666l 50.000 100.000

tiTOTAUNON RECURRINOISI ^1^^25.0001 ^^SSXOfl wm:i5joaoilmciioooNMi^ioofloo msmo

1 I
BOSSUBTOTAt^iS^^;^ £Mr5B2300 :i;s:638jocA!r>^?535JD00î ^^830J)0a "^SSSOTOJOOOH S;«790.QOQ

1
IMTtM
TOTUS FY2018 FY2019 FY2020 FY2021 FY2022 i FY2023 FY2024 FY20Z5 FY2026 FY2027

jsasot
BOE & BOS PROJECTED:

•Ci?®303«^ IMBUflK 930^ •\i;-::^vi93y)op|:[ rj,:«*c»S»535JW

^8n.0QC
J»<yS3aESF-PnSft

BOS & BOS CAPITAL SPEN 692.S0( WJSfK SSSJKK 030.0(K OSOjOOOi iJOSeJMK
IVSTHOF ANNUAL CAPfTAil 13830( 127.30< 107J)0( IB&OOC 187.200 Vi 211.20(

APPROPRMTKNl FV 2016-2017 €^746JI0< r : -. n - --

APPROPRIATION FV 2017-2018 ^eiejoi •- a
APPROPRIATION FY201B>2010 ^e87.60( Ts

APPROPRIATION FY 20104020 .^886A0(

APPROPRIATION FY 20204021 S^SST40j6Q01^

APPROPRIATION FY 2021*2022

ABWSWtdbvtiwBaS a

teeMttcibvawBoF

ApprevcdbyPiZ

UadlflKS byBoP 1 ApimvnIatTatmllocdn) i'S

KotffMtMtnbyBaF

Trsasurer.Capltti.Woitishs8l
3/17/2017 2:31PM



DISTRICT INSURANCE SUMMARY 2016/2017

Organization

LHK Non-Cert 16-19 004

IHKcertified 16-18 035

Contract

Years Division

CCSNon-tert* 16-19 032

CCS certified* 14-18 030

REl Non-cert * 15-18 043

REl Certified* 15-18 026

KCS Non-cert* 039

KCS Certified * 14-17 029

NCNon-cert 14-18 042

2016/17 HSA Rates

Single

Two-

Person Family

9^29.20 17.077.56 24,360.72

9,453.00 16,940.88 24,165.96

####### 18,422.40 26,279.16

mmff 18,275.04 26,068.92

9,226.08 16,534.32 23,585.88

9,226.08 16,534.32 23,585.88

9,453.00 16,940.88 24,165.96

C:\Users\badams\AppData\Local\Temp\lns Summary 16.17

Office Visit

Co-Pay

$0

ER/Specialls
t Co-Pay

$0

$10 (once $25 {once
deductible dedoctlblemet)

meri

«S(cnce
deducUble

met)

$0 SO

$0 SO

SO SO

$10(once

deducUblemrt)
met)

SlO(o«e 525(once
deductible jje^juctibie met)

In-Patlent lout-Patlend RX CO-Pavl RX Max.
0 Unlimited$0

SO

$0

$0 $0 Unlimited

Plan Details

Yearl

In-Network

Deductible

Out-of-

Network

Deductible

2,000/4.000 4,000/8,000

2,000/4,000 4,000/8,000

$0

SO

SO

SO

0 Unlimited 2,000/4,000 4,000/8,000

SO SO

SO SO

SO SO

SO SO

5/20/35

Unlimited
deductible

5/20/35
(once Unlimited

deductible

met)

5/20/35

w/2x mail,
100day Unlimited

supply (once
deductible

met)

5/20/35
(once

deductible

met)

5/20/35
(once

deductible

5/20/35

deductible

1,500/3,000 3,000/6,000

1,500/3,000 3,000/6,000

1,500/3,000 3,000/6,000

1,500/3,000 3,000/6,000

1,500/3,000 3,000/6,000

2,0(M)/4,000 4,000/8,00£

03/28/201(



DISTRICT INSURANCE SUMMARY 2016/2017

NC Certified 14-18 036 9,453.00 16,940.88 24,165.96 $0 $0 $0 $0

5/20/35
(once

deductible

met)

2,000/4,000 4,000/8,000

SALNon-Cert* 16-18 041 9,300.60 16,667.76 23,776.08
$10(once
deductible

met)

$25 (once
deductible met)

$0 $0 0 2,000/4,000 4,000/8,000

SALCertifled * 16-18 027 -9,300.60 16,667.76 23,776.08
$10(once
deductible

$25 (once
deductible met)

$0 $0 0 2,000/4,000 4,000/8,000

SHR Non-cert* 040 9,300.60 16,667.76 23,776.08
$10 (once
deductible

met)

$25 (once
deductible met)

$0 $0 0 Unlimited 1,500/3,000 3,000/6,000

SHR certified* 15-18 033 9,300.60 16,667.76 23,776.08
$10 (once
deductible

met)

$25 (once
deductible met)

$0 $0 0 Unlimited 1,500/3,000 3,000/6,000

NOTES:

2! less than 1.0 FTE receive $450 /S900 (fcr 1,500/3^plan) and S600/$l,200 (for2^/4,000 plan).
4:?!^^«S '̂̂ r^%6"a/'̂ '!j^^"1.0Fn,butea,ualtoorBrea.er.han3l^.w.llpaya^^
5. Teachers hired after 6/30/06 who work less than LO FTE, but more than .5 FTE, shall receive aproportionate amount of the HSA. contribution.

C:\Users\badams\AppData\Local\Temp\lns Summary 16.17
03/28/2016



DISTRICT INSURANCE SUMMARY 2016/2017

Ofganliatten

LHK Non-cert 16-19 004

LHK Certified 16-18 035

Contract

Years Division

Year 2

In-Network

Deductible

Out-of

Network

Deductible

Year3

In-Network

Deductible

Out-of-

Networfc

Deductible

2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000

2,000/4,000 4,000/8,0)0

Year4

In-Network

Deductible

Out-of

Network

Deductible

CCS Non-Cert* 16-19 032 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000

CCS certified* 14-18 030 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000

REl Non-cert * 15-18 043 1,500/3,000 3,000/6,000 1,500/3,000 3,000/6,000

REl Certified* 15-18 026 1,500/3,000 3,000/6,000 TBD TBD

KCS Non-cert 039 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000

KCS certified* 14-17 029 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000

NC Non-Cert 14-18 042 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000 1,500/3,000 3,000/6,000

C:\Users\badams\AppData\Local\Temp\lns Summary 16.17

Yearl

11.096

16.096

HSA Cost Sharing Perci

Year 2

12.096

17.096

Years

13.096

1196/20.596 1296/2196 1396/21.596

14.596 15.096 16.096

11.596/1596^ 12.596/1696' 13.596/1796^

1296(S/T), 1396(S/T), 13.596(S/T),
1396(F) 1496(F) 14.596(F)

13.596* 14.596* 16%*

13.596* 14.596* 1696'

8.096 8.596 9.596
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DISTRICT INSURANCE SUMMARY 2016/2017

NC certified 14-18 036 2,000/4.000 4,000/8,000 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000 13%* 14%* 15%*

SALNon-cert ♦ 16-18 041 2,250/4^ 4,500/9,0001
SiiSIiililS

1

9,096 10.0%

SALCertified * 16-18 027 2,250/4,500 4,500/9,000 16.0% 17.0%

SHR Non-Cert* 040 2,000/4,000 4,000/8,000 2,000/4,000 4,000/8,000 0.0% 0.0% 0.0%

SHR Certified* 15-18 033 2,000/4,000 4,000/8,000 2,(KX)/4,000 4,000/8,000 13%* 14%* 15%*

NOTES:

1. Applies to years2-4of the contn
2. Teachers hired after 6/30/06 tha
3. Non-Certified staff working 8 hrs
4. Teachers hired after 6/30/06 thaial.
5. Teachers hired after 6/30/06 wh

C:\Users\badams\AppData\Local\Temp\lns Summary 16.17
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DISTRICT INSURANCE SUMMARY 2016/2017

mtage Dental Benefits

CostStitaring

Organization

Contract

Years Division Year4

Board

Contribution Covering Cap Yearl Year2 Years Year 4

LHK Non-Cert 16-19 004 65/60/55% 100/80/50 1,500 11.0% 12.0% 13.0%

LHK Certified 16-18 035 50% 100/80/50 1,000 20.0% 20.0%

CCSNon-Cert* 16-19 032 60% 100/80/50 1,500 13%/21.5% 13.5%/22% 14%/22.5%

CCSCertified* 14-18 030 17.096 50%^ 100/80/50 1,500 19.0% 19.0% 19.0% 19.0%

REl Non-Cert* 15-18 043 50/55/50% 100/80/50 1,500 16.5%/27%' 17.5%/28%' 18.5%/29%^

REl certified* 15-18 026 50% 100/80/50 1300 18.0% 18.0% 18.0%

KCS Non-cert* 039 50% 100/80/50 1,500 17.0% 18.0% 19,0%

KCScertified* 14-17 029 50% 100/80/50 1,500 17.0% 18.0% 19.0%

NC Non-Cert 14-18 042 10.0% 55% 100/80/50 1,500 10.0% 10.0% 11.0% 11.0%

C\User5\badains\AppData\Local\Tenip\lnsSummary 16.17
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DISTRICT INSURANCE SUMMARY 2016/2017

NC Certified 14-18 036 16%* 50%' l(K)/80/50 1«000 18.5% 18.5% 19.0% 19.5%

SALNon-Cert* 16-18 041 60% 100/80/50 1,500 13.0% 13.5%

SALCertified • 16-18 027 50% 100/80/50 1^00 19.0% 19.0%

SHR Non-Cert* 040 75% 100/80/50 1,500 0.0% 0.0% 0.0%

SHRCertified* 15-18 033 50% 100/80/50 1,500 18.0% 18.0% 19.0%

NOTES:

1. Applies to years 2-4of the contn
2. Teachers hired after 6/30/06 tha
3. Non-Certifled staff worldng 8 hrs
4. Teachers hired after 6/30/06 tha
5. Teachers hired after 6/30/06 wh

D\Users\badams\AppData\Local\Temp\lns Summary 16.17
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