
Board of Selectmen April 15, 2016
Special Meeting 10:30 A.M. Town Hall

Present: Bruce Adams, Mike VanValkenburg and Jeff Parkin.

Also present: Barbara Herbst and Rick Osborne.

Mr. Adams called the meeting to order at 10:35 a.m.

2016-2017 Operating Budget:
No action taken.

Five-Year Capital Budget:
Mr. Adams explained that the Town's portion of the Carter Road Bridge project Is
approximately $250,000 short in funding. Mr. Adams made the following motion;

In the Five-Year Capital Plan:
Rename the line that reads Bridge 05519 (Macedonia) $250,000 in FY 2021
to read Carter Road Bridge

Request to prefund that money to spend in fiscal year 2016-2017

Put Bridge 05519 (Macedonia) $250,000 back into the Five-Year Capital Plan
after FY 2021.

Mr. VanValkenburg seconded the motion and the motion carried.

Resolution:

Mr. Adams made the following motion:
Be it resolved that the form of amended Pian and Trust effective January 1,
2016, presented to this meeting, is hereby approved and adopted and that an
authorized representative of the Employer is hereby authorized and directed to
execute and deliver to the Administrator of the Plan one more counterparts of the
Plan.

Mr. VanValkenburg seconded the motion and the motion carried.

Mr. VanValkenburg made a motion to adjourn the meeting at 10:57 a.m. Mr. Parkin
seconded the motion and the motion carried.

lycgT^arns
'ministrative Assistant

LiJUJ

These are draft minutes and the Board of Selectmen at the subsequent meeting may make
corrections. Please refer to subsequent meeting minutes for possible corrections and approval

of these minutes.

"An equal opportunily employer and service provider"
BOARD OF SELECTMEN SPECiAL MEETiNG MINUTES, APRIL 15 2016
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Governmental Money Purchase Plan

APPENDIX A
SPECIAL EFFECTIVE DATES AND OTHER PERMITTED ELECTIONS

A. Special effective dates (leave blank if not applicable);

a. [ ] Special effective date(s): . For periods priorto the specified
special effectivedate(s), the Plan terms ineffect priorto its restatement under this Adoption Agreement will control
for purposes ofthe designated provisions. A special effectivedate may not result inthe delay of a Plan provision
beyond the permissible effective date under any applicable law.

B. Other permitted elections (the following elections are optional):

a. [ ] No other permitted elections

The following elections apply (select one or more):

b. ( ] Deemed 125 compensation (Plan Section 1.23). Deemed 125 compensationwill be included inCompensation
and 415 Compensation.

c. [X] Reemployed after five (5) 1-Year Brealcs In Service ("rule of parity" provisions) (Plan Section 3.5(d)). The
"rule of parity" provisions in Plan Section 3.5(d) will apply for (select one or both);
1. pC] eligibilitypurposes
2. [ ] vesting purposes

d. [ ] Beneficiary If rK> beneficiary elected by Participant (Plan Section6.2(e)). Inthe event no valid designation of
Beneficiary exists, then in lieu of the orderset forth in Plan Section6.2(e), the following order of priority will be
used: (specify an order of beneficiaries: e.g., children per stirpes,parents, and then step-children).

e. [ ] Common, collective or pooled trust funds (Plan Sections 7.2(c)(5) and/or7.3(b)(6)). The name(s) ofthe
common, collective or pooled trust funds available under the Plan is (are):

f. [ ] Limitation Year (PlanSection 1.29).The Limitation YearforCode §415 purposes will be (must
be a consecutive twelve month period) instead of the "determinationperiod"for Compensation.

g. ( ] 415 Limitswhen 2 defined contribution plans are maintained (Plan Section 4.4). If any Participant is covered
under another qualified defined contribution plan maintained bythe Employer or an Affiliated Employer, or ifthe
Employer oran Affiliated Employer maintains a welfare benefit fund, as defined inCode§419(e), or an individual
medicalaccount, as defined in Code §415(l)(2), under which amounts are treated as "annual additions" with
respectto any Participant inthis Plan, thenthe provisions ofPlan Section 4.4(b) will apply unless othenwise
specified below:
1. ( ] Specify, ina mannerthatprecludes Employer discretion, the method under which the planswill limit total

"annualadditions" to the "maximum permissible amount" and will properly reduce any "excess amounts":

h. [ ] Recognitlonof Service with other employers (Plan Sections 1.39and 1.54). Service with the following

1. [ ] Employer name:

2. [ ] Employer name:

3. [ ] Employer name:

4. [ 1 Employer name:

5. [ ] Employer name:

6. [ ] Employer name:

Contribution

Eligibility Vesting Allocation

a.[ ] b.[ ] c.[ ]

at 1 b-l ] c.[ ]

a.[ 1 b.[ 1 c.[ 1

a.[ 1 b.{ 1 C.[ ]

a.( ] b.l ] C.[ ]

a.[ 1 b.I 1 C.[ 1

Limitations

7. [ ] Thefollowing provisions or limitations apply with respect to the a. [ ] b.[ ] c. [ ]
recognition of prior service:
(e.g., creditservice with X only on/following 1/1/13)

©2014 SunGard Business Systems LLC or its suppliers



Governmental Money Purchase Plan

i. [ ] Othervesting provisions. Thefollowing vesting provisions apply to the Plan (select one or more):
1. [ 1 Special vesting provisions. The following special provisions apply tothevesting provisions of thePlan:

(must bedefinitely determinable and satisfy the parameters setforth atQuestion
17)

2. [ 1 Pre-amendment vesting schedule. (Plan Section 6.4(b)). If thevesting schedule has been amended
anda different vesting schedule other than theschedule at Question 17applies to any Participants, then
the following provisions apply (must select one ofa. - d. AND complete e.):

Applicable Participants. Thevesting schedules in Question 17only apply to:
a. { ] Participants who are Employees as of (enter date).
b. [ ] Participants in the Plan who havean Hour ofService onorafter (enter

date).
c. [ ] Participants (even if not an Employee) in the Plan onorafter (enter

date).
d. [ ] Other: (e.g.. Participants in division A)

Vesting schedule
e. Theschedulethat applies to Participants notsubjecttothe vesting scheduleinQuestion 17 is:

Years (or Periods) of Service Percentage
%
%
%
%
%

%

j. [ ] lUllnimum distribution transitional rules (Plan Section 6.8(e)(5))
NOTE: This Section does notapply to (1)a newPlan, (2)an amendment or restatement of an existing Plan that

nevercontained the provisions ofCode§401(a)(9) as ineffect prior to the amendments made bythe
Small Business Job ProtectionAct of 1996 (SBJPA), or (3) a Plan where the transition rules belowdo not
affect any current Participants.

The "required beginning date" for a Participant is:
1. [ ) April 1st ofthecalendar yearfollowing the year in which the Participant attains age 70 1/2. (pre-SBJPA

rules continue to apply)
2. [ 1 April 1st ofthe calendar yearfollowing the later ofthe yearinwhich the Participant attains age 70 1/2or

retires (the post-SBJPA rules), with the following exceptions (selectoneor both; leaveblank ifboth
applied effective as of January 1,1996):
a. [ ] AParticipant whowas already receiving required minimum distributions underthe pre-SBJPA

rules as of fmav notbe earlier thanJanuary1,1996)
was allowed to stop receiving distributions and have them recommence in accordance with the
post-SBJPA rules. Upon the recommencement ofdistributions, ifthe Plan permits annuities as
a form of distribution then the following apply:
1. ( ] N/A (annuity distributions are not permitted)
2. [ ] Upon the recommencement ofdistributions, the original Annuity Starting Datewill be

retained.

3. [ ] Upon the recommencement ofdistributions, a newAnnuity Starting Date is created.
b. [ 1 A Participant who had notbegun receiving required minimum distributions as of

(may not be earlier than January 1,1996) may elect to
defer commencement of distributions until retirement. The option to defer the commencement
ofdistributions (i.e., to elect to receive in-servicedistributions upon attainment of age 70 1/2)
applies to all such Participants unless selected below:
1. [ ] The in-servicedistribution optionwas eliminated with respect to Participants who

attained age 70 1/2 in or after the calendar year that began after the later of(1)
December 31,1998, or (2) the adoption date of the restatement to bring the Plan Into
compliance with the SBJPA.

k. [ ] Other spousal provisions (select one or more)
1. t ] Definition of Spouse. ThetermSpouse includes a spouse underfederal law as well as the following:

2. [ ] Automatic revocation of spousal designation (Plan Section6.2(f)). The automatic revocation of a
spousal Beneficiarydesignation in the case of divorce does not apply.

3. [ ] Timing of QDRO payment. Adistribution to an Alternate Payee shall not be permitted prior to the timea
Participant would entitled to a distribution.

1. [ ] Applicable law. Instead ofusing the applicable laws set forth in PlanSection 9.4(a), the Planwill be governed by
the laws of:

m. [ ] Total and Permanent Disability. Instead ofthe definition at PlanSection 1.49,Total and Pemianent Disability
means: (must be definitely detemiinable).

n. [ 1 Permissible Trust (or Custodian) modifications. The Employer makes the following modifications to the Trust
(orCustodial) provisions as permitted underRev. Proc. 2011-49(orsubsequent IRSguidance)(select one or more
of 1. - 3. below):

© 2014 SunGard Business Systems LLC or its suppliers



Governmental Money Purchase Plan

NOTE: Any elections below mustnot (i) conflict with any Plan provision unrelated to the Trust orTrustee; or(ii)
cause the Plan to violateCode §401(a). Inaddition, this may not be used to substitute allofthe Trust
provisions in the Plan.
1. ( ] Investments. The Employer amends the Trust provisions relatingto Trust investments as

follows:

2. [ ] Duties.The Employer amendsthe Trust provisions relating to Trustee(orCustodian) duties as
follows:

3. [ ] Other administrative provisions. The Employer amends the otheradministrative provisions of
the Trust as follows:

© 2014 SunGard Business Systems LLC or its suppliers



Governmental Money Purchase Plan

ADMINISTRATIVE PROCEDURES

The following are optional administrative provisions. The Administrator may implement procedures that ovenride anyelections inthis
Section withouta fonnal Plan amendment. In addition, modifications to these procedures will not affect an Employer's reliance on the
Plan.

A. Loan Limitations, (complete only ifloans to Participants are permitted; leave blank ifnone apply)
a. p<] Limitations (select one or more):

1. [X] Loans will be treated as Participant directed investments.
2. [ ] Loans will only be made for hardship or financial necessity as specified below(select i. or ii.)

a. [ ] hardship reasons specified in Plan Section 6.12
b. { i financial necessity (as defined in the loan program).

3. p(] The minimum loan will be $ 1.000 .
4. p(] A Participantmay only have oneM) (e.g., one (1)) loan(s) outstanding at any time.
5. [X] All outstanding loan balances will become due and payable in their entirety upon the occurrence of a

distributable event (other than satisfaction of the conditions for an in-service distribution (including a hardship
distribution), if applicable).

6. [ ] Account restrictions. Loans will only be pennitted from the following Participant Accounts (select all that
apply or leave blank ifno limitations apply):
a. [ ] Account(s) attributable to Employer matching contributions
b. [ ] Accountattributableto Employer contributions other than matchingcontributions
c. [ j Rollover Account
d. [ ] Transfer Account
e. i 1 Other:
AND, ifloans are restricted to certain accounts, the limitations of Code §72(p) willbe applied;
f. [ ] by determining the limits by only considering the restricted accounts.
g. [ ] by determining the limits taking intoaccount a Participant's entire interest inthe Plan.

Additional Loan Provisions (select all that apply; leave blank ifnone apply)
b. [XJ Loan payments. Loans are repaid by(ifleftblank, then payroll deductionapplies unless Participant is not subject to

payroll (e.g., partner who only has a draw)):
1. p(] payroll deduction
2. [ ] ACH (Automated Clearing House)
3. [X] check

a. [X] Only for prepayment
c. [X] Interest rate. Loans will be granted at the following interest rate (if left blank, then 3. below applies):

1. p<] _one_£1}_ percentage points over the prime interest rate
2. [ 1 %
3. [ ] the Administrator establishes the rate at the time the loan is made

d. [ ] Refinancing. Loan refinancing is allowed.

B. Life insurance. (Plan Section 7.5)
a. pC] Life insurance may not be purchased.
b. [ ] Life insurance may be purchased...

1. [ 1 at the option of the Administrator
2. ( } at the option of the Participant

Limitations
3. [ I N/A (no limitations)
4. ( j The purchase of initial or additional life insurance will be subject to the following limitations (select one or

more):
a. [ ] Each initialContract will have a minimum face amount of $
b. [ j Each additional Contract will have a minimum face amount of $ .
c. [ j The Participant has completed Years (or Periods) of Service.
d. [ ] The Participant has completed Years (or Periods) of Service while a Participant in the Plan.
e. { 1 The Participant is under age on the Contract issue date.
f. ( ] The maximum amount of all Contracts on behalf of a Participant may not exceed $ .
g. [ 1 The maximumface amount of any lifeinsurance Contract will be $ .

C. Plan Expenses. Willthe Plan assess against an individual Participant's Account certain Plan ej^enses that are incurred by, or
are attributable to, a particular Participant based on use of a particular Plan service?
a. [ ] No
b. \X] Yes

© 2014 SunGard Business Systems LLC or its suppliers
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0. Directed investments
a. ( ] Participant directed investments are NOT permitted.
b. pel Participant directed investments are permitted from the following Participant Accounts:

1. IX] all Accounts
2. [ ] only from the following Accounts (select one or more):

a. [ ] Account attributable to Employer contributions
b. [ ] Rollover Account
c. [ 1 Transfer Account
d. [ ) Other: (specify Account{s) and conditions in a manner

that is definitely detemninable and not subject to Employer discretion)

E. Rollover Limitations. Will the Plan accept rollover contributions and/ordirect rollovers from the sources specified below?
a. I ] No, Administratordetermines in operation which sources will be accepted.
b. [X] Yes

Rollover sources. Indicate the sources of rollovers that will be accepted (select one or more)
1. [X] Direct Rollovers. The Plan will accept a direct rollover of an eligible rollover distribution from (select one or

more):
a. [X] a qualified plan described inCode §401(a) (including a 401(k) plan, proFrt sharing plan, defined

benefit plan, stock bonus plan and money purchase plan), excluding after-tax employee
contributions

a qualified plan described in Code §401(a) (including a 401(k) plan, profit sharing plan, defined
benefit plan, stock bonus planand money purchase plan), including after-taxemployeecontributions
a plan described in Code §403(a) (an annuity plan),excluding after-taxemployee contributions
a plandescribed inCode §403(a) (an annuity plan), including after-tax employeecontributions
a plan described in Code §403(b) (a tax-sheltered annuity), excluding after-tax employee
contributions

a plan described inCode §403(b) (a tax-sheltered annuity), including after-tax employee
contributions
a plan described in Code §457(b) (eligibledeferred compensation plan)

oliovers of Participant Loan.The Plan will NOT accepta direct rollover ofa Participant loan from
another plan unless selected below (leave blank ifdefault applies)
h. [ ] The Plan will accept a direct rollover of a Participant loan
i. [ ] The Plan will onlyaccept a direct rollover ofa Participant loan onlyinthe following situation(s):

(e.g., onlyfrom Participants who were
employees of an acquired organization).

2. p<l Participant Rollover Contributions from Other Plans (l.e., not via a direct plan-to-plan transfer). The
Plan will accept a contribution of an eligiblerollover distribution (select one or more):
a. pC] a qualified plandescrit>ed inCode §401(a) (including a 401 (k) plan, profit sharingplan, defined

benefit plan, stock bonus plan and money purchase plan)
b. [X] a plan described in Code §403(a) (an annuity plan)
c. [Xj a plan described in Code §403(b) (atax-sheltered annuity)
d. [X] a governmental plandescribed inCode§457(b) (eligible deferred compensation plan)

3. p(] Participant Rollover Contributionsfrom IRAs: The Plan will accept a rollover contribution of the portion of
a distribution from a traditional IRAthat is eligibleto be rolled over and would otherwise be includible in gross
income. Rollovers from Roth IRAs or a Coverdell Education Savings Account (formerly known as an
Education IRA) are not pennitted because they are not traditional IRAs. A rollover from a SIMPLE lIRA "is
allowed if the amounts are rolled over after the Individual has been in the SIMPLE IRA for at least two years.

b. [ 1

c. [X]
d. [ ]
e. IX]

f. [ ]

g- IX]

© 2014 SunGard Business Systems LLC or its suppliers



SUNGARD BUSINESS SYSTEMS LLC VOLUME SUBMITTER MODIFICATIONS

TOWN OF KENT MONEY PURCHASE PENSION PLAN

The enclosed Plan is being submittedfor expedited reviewas a Volume Submitter Plan.

No modifications fromthe approved specimen plan have been made to this Plan.

© 2014 SunGard Business Systems LLC or its suppliers
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Governmental Money Purchase Plan

The adopting Employermay rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is qualified
under Code §401 only to the extent provided in Rev. Proc. 2011-49 or subsequent guidance.

The Employer may not rely on the advisory letter in certain other circumstances or with respect to certain qualification requirements,
which are specified in the advisory letter issued with respect to the Plan and in Rev. Proc. 2011-49 or subsequent guidance. In order
to have reliance insuch circumstances or with respect to such qualification requirements, application for a determination letter must
be made to Employee Plans Determinations of the Internal Revenue Service.

ThisAdoption Agreementmay be used onlyinconjunction with the Volume Submitterbasic Plan document#09. This Adoption
Agreement and the basic Plandocument will togetherbe known as SunGard Business Systems LLC Governmental Volume Submitter
Money Purchase Plan #09-002.

Theadoption ofthisPlan, itsqualification bythe IRS, and the related taxconsequences are the responsibility ofthe Employer and its
independent tax and legal advisors.

SunGard BusinessSystems LLC will notify the Employer ofany amendmentsmade to the Plan or ofthe discontinuance or
abandonment ofthe Plan. Furthermore, inorderto be eligible to receive such notification, the Employer agrees to notify SunGard
Business SystemsLLC ofanychange inaddress. In addition, this Plan is provided to the Employer eitherIn connection with
investment ina product orpursuantto a contract or otherarrangement forproducts and/or services. Upon cessation ofsuch
investment in a product orcessation ofsuchcontract or arrangement, as applicable, the Employer isno longer considered to be an
adopter ofthis Plan and SunGard Business Systems LLC nolonger hasany obligations tothe Employer that relate to theadoption of
this Plan.

With regard toany questions regarding theprovisions of the Plan, adoption of the Plan, ortheeffect of an advisory letter from the IRS,
callor write(this information must be completed bythe sponsor of this Plan or itsdesignated representative):

Name:

Address:

Telephone:

Pension Consultants. Inc.

74 Batterson Park Road

Farminoton

860-676-8000

Connecticut 06032

The Employ id Trustee (orInsurer^iiecqby causethis Plan to be executed onthe date(s) specified below:

n of KentEMPLO

TRUSTEE (OR INSURER):

[ ] The signature ofthe Trusteeor Insurer appears on a separate agreement or Contract,

OR (add a^il lal Trustee signature, necessary)

Bruce

TRUSTEE OR INSURER

©2014 SunGard Business Systems LLC or its suppliers
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Governmental Money Purchase Plan

ADOPTION AGREEMENT FOR
GOVERNMENTAL VOLUME SUBMITTER MONEY PURCHASE PLAN

CAUTION: Failure to properly fill out this Adoption Agreement may result indisqualification of the Plan.

EMPLOYER INFORMATION

(An amendment to the Adoption Agreement is not needed solely to reflect a change inthisEmployer Information Section.)

1. EMPLOYER'S NAME. ADDRESS, TELEPHONE NUMBER. TINAND FISCAL YEAR

Name: Town of Kent

Address; 41 Kent Green Boulevard
Street

Kent Connecticut 06757
City State Zip

Telephone: 860-927-4627

Taxpayer Identification Number (TIN): 06-6002020

Employer's Fiscal Year ends; June 30th

2. TYPE OF GOVERNMENTAL ENTITY. This Plan may only be adopted a state or local governmental entity, or agency
thereof, including an Indian tribal government and may not be adopted by any other entity, including a federal government
and any agency or instrumentality thereof.
a. [ ] State government or state agency
b. [ j County orcounty agency
c. p(] Municipality or municipal agency
d. [ ] Indian tribal government (see Note below)
e. i j Other:

NOTE: An Indian tribal government may only adopt this Plan ifsuch entity is defined under Code §7701(a)(40), is a
subdivision of an Indian tribal government as determined in accordance with Code §7871 (d), or is an agency or
instrumentality of either, and ail of the Participants under this Plan employed by such entity substantially perform services
as an Employee In essential governmental functions and not in the performance of commercial activities (whether or not an
essential government function).

3. PARTICIPATING EMPLOYERS (Plan Section 1.38). Will any other Employers adopt this Plan as Participating Employers?
a. pC] No
b. [ ] Yes

PLAN INFORMATION

(An amendment to the Adoption Agreement Is not needed solely to reflect a change inthe information in Questions 9. through 10.)

4. PLAN NAME:

Townof Kent Money Purchase Pension Plan

5. PLAN STATUS
a. I 3 New Plan
b. p(] Amendment and restatement of existing Plan

PPA RESTATEMENT (leave blank if not applicable)
1. P(] This is an amendment and restatement to bring a plan into compliance withthe Pension Protection Act of

2006 ("PPA") and other legislative and regulatory changes (i.e., the 6-year pre-approved plan
restatement).

6. EFFECTIVE DATE (Plan Section 1.16) (complete a, ifnew plan; complete a AND b. ifan amendment and restatement)
Initial Effecth^e Date of Plan

a. July 1.1968 (enter month day, year) (hereinafter called the "EffectiveDate" unless 6.b. is
entered below)

Restatement Effective Date. Ifthis is an amendment and restatement, the effective date of the restatement (hereinafter
called the "Effective Date") is;

b. January 1. 2016 (enter month day, year; may enter a restatement date that is the firstday ofthe
current Plan Year. Plan contains appropriate r^roactive effectivedates with respect to provisions for appropriate laws.)

© 2014 SunGard Business Systems LLC or its suppliers
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7. PLANYEAR{Plan Section 1.42) means, except as othenwise provided in d. befow;
a. p(] the calendar year
b. [ ] thetwelve-month period ending on (e.g., June 30th)

SHORT PLAN YEAR (Plan Section 1.46). This is a Short Plan Year (ifthe effectivedate of participation is based on a Plan
Year, then coordinate with Question 14):
c. [X] N/A
d. i ] beginning on (enter month day. year; e.g., July 1, 2013)

and ending on (enter month day, year).

8. VALUATION DATE (Plan Section 1.52) means:
a. p<] every day that the Trustee (or Insurer), any transfer agent appointed by the Trustee (or Insurer) or the Employer,

and any stock exchange used by such agent are open for business (dailyvaluation)
b. [ ] the last day of each Plan Year
c. i j the last day of each Plan Year quarter
d. [ ] other (specify day or days): (must be at least once each Plan Year)
NOTE: The Plan always permits interim valuations.

9. TRUSTEE(S) OR INSURER(S) (Plan Sections 1.25 and 1.50):
a. [ ] Insurer. This Plan is funded exclusively with Contracts and the name of the Insurer(s) is:

(1) (2) (ifmore than 2,
add names to signature page).

b. p(] Individual Trustee(8). Individual Trustee(s) who serve as Trustee{s) over assets not subject to control by a
corporate Trustee, (add additional Trustees as necessary)

Name(s) Trtle(s)

Bruce Adams First Selectman

Address and telephone number
1. p(] Use Employer address and telephone number
2. [ } Use address and telephone number below:

Address:
Street

City State Zip

Telephone:

c. [ ] Corporate Trustee(s) (add additional Trustees as necessary)

Name:

Address:
Street

City State Zip

Telephone:

Directed/Discretionary Trustee. Unless otherwise specified below, ifthere is a corporate Trustee, itwill serve as a
Directed (nondiscretionary) Trustee (Plan Section 1.21) and ifthere is an individual Trustee, he or she will serve as a
Discretionary Trustee (Plan Section 1.22) over all Plan assets (select ail that apply; leave blank If defaults apply)
d. { ] Directed Trustee exceptions (leave blank if no exceptions):

Directed Trustee over specified Plan assets (select all that apply: leave blank if none apply)
1. [ ] The corporate Trustee will serve as Directed Trustee over the following assets:
2. [ j The individual Trustee(s) will serve as Directed Trustee overthe following assets:
Individual Trustee will serve as Directed Trustee (may not be selected with d.1. or d.2.)
3. [ 1 over all Plan assets

©2014 SunGard Business Systems LLC or its suppliers
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e. [ ] Discretionary Trustee exceptions (leave blank if no exceptions):
Discretionary Trustee over specified Plan assets (select all that apply; leave blank if none apply)
1. [ ] The individual Trustee(s) willserve as Discretionary Trustee over the following assets:
2. [ 1 The corporate Trustee willserve as Discretionary Trustee over the following assets:

Corporate Trustee will serve as Discretionary Trustee (may not be selected with e.l or e.2.)
3. [ ] over all Plan assets

Separate trust. Will a separate trust agreement that is approved by the IRS for use with this Plan be used?
f. p(] No
g- [ ] Yes
NOTE: if Yes is selected, an executed copy of the trust agreement between the Trustee and the Employer must be

attached to this Plan. The Plan and trust agreement willbe read and construed together. The responsibilities,
rights and powers of the Trustee will be those specified in the trust agreement.

10. ADMINISTRATOR'S NAME. ADDRESS AND TELEPHONE NUMBER
(If none is named, the Employer willbe the Administrator (Plan Section 1.2).)
a. \X] Employer (use Employer address and telephone number)
b. [ J Other:

Name:

Address:
Street

City State Zip

Telephone:

11. CONTRIBUTION TYPES

The selections made below must correspond with the selections made under the Contributions and Allocations Section of
this Adoption Agreement.
FROZEN PLANOR CONTRIBUTIONS HAVE BEEN SUSPENDED (Plan Section 4.1(c)) (optional)
a. [ } This is a frozen Plan (i.e., all contributions cease) (if this is a temporary suspension, select a.2):

1. [ ] All contributions ceased as of, or prior to, the effective date of this amendment and restatement and the
prior Plan provisions are not reflected in this Adoption Agreement (may enter effective date at 3. below
and/or select contributions at b. - f. (optional), skip questions 12-18 and 22-29)

2. [ ] Allcontributions ceased or were suspended and the prior Plan provisions are reflected in this Adoption
Agreement (must enter effective date at 3. below and select contributions at b. - f.)

Effective date

3. [ ] as of (effective date is optional unless a.2. has been selected
above or this is the amendment or restatement to freeze the Plan).

CONTRIBUTIONS
The Plan permits the following contributions (select one or more):
b. [X] Employer contributions other than matching (Questions 24-25)

1. [ ] This Plan qualifies as a Social Security Replacement Plan (Question 24.C. must be selected)
c. [ ] Employer matching contributions (Questions 26-28)
d. [ j Mandatory Employee contributions (Question 31)
e. [ j After-tax voluntary Employee contributions (Question 32)
f. [X] Rollover contributions (Question 39)

ELIGIBILITY REQUIREMENTS

12. ELIGIBLE EMPLOYEES (Plan Section 1.17) means all Employees (including Leased Employees) EXCEPT those
Employees who are excluded below or elsewhere In the Plan:
a. [ ] No excluded Employees. There are no additional excluded Employees under the Plan (skip to Question 13).
b. [X] Exclusions. The following Employees arenot El^ible Employees for Plan purposes (select one or more):

Union Employees (as defined in Plan Section 1.17)
Nonresident aliens (as defined in Plan Section 1.17)
Leased Employees (Plan Section 1.28)
Part-time/temporary/seasonal Employees. A part-time, temporary or seasonal Employee is an Employee
whose regularly scheduled service is less than Hours of Service in the relevant eligibility
computation period (as defined In Plan Section 1.54). However, if any such excluded Employee actually
completes a Year of Service, then such Employee will no longer be part of this excluded class.

5. [X] Other: Teamsters Highway Union Emolovees. Certified Teachers. Emplovees hired after the age of 60
years (must be definitely determinable under Regulations §1.401-1(b). Exclusions may be employment
title specific but may not be by individual name nor result in only a finite group of individuals (e.g.,
excluding anyone hired after 12/31/12.)
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13. CONDITIONS OF ELIGIBILITY (Plan Section 3.1)
a. t ] No age or service required. No age or service required for all Contribution Types (skip to Question 14).
b. \X] Eiigibllity. An Eligible Employee willbe eligible to participate in the Plan upon satisfaction of the following

(complete c. and d., select e. and f. if applicable):

Eligibiiity Requirements
c. [X] Age Requirement

1. [X] No age requirement
2. ( ] Age 20 1/2
3. ( ] Age 21
4. [ ] Age (may not exceed 26)

d. [X] Service Requirement
1. [ ] No service requirement
2. [ j (not toexceed 60) months of service (elapsed time)
3. pC] 1 Year of Service
4. [ ] (not toexceed 5) Years of Service
5. { ] consecutive month period from the Eligible Employee's employment commencement date and

during which at least Hours of Service are completed.
6. [ ] consecutive months of employment from the Eligible Employee's employment commencement

date.

7. [ ] Other: (e.g.. date on which 1,000 Hours ofService is
completed within the computation period) (must satisfy the Notes below)

NOTE: IfC.4. or d.7. is selected, the condition must be an age or service requirement that is definitely determinable and
may not exceed age 26 and may not exceed 5 Years of Service.

NOTE: Year of Service means Period of Service if elapsed time method is chosen.

Waiver of conditions. The service and/or age requirements specified above will be waived in accordance withthe following
(leave blank if there are no waivers of conditions):
e. [ 1 Ifemployed on the following requirements, and the entrydate requirement, will be waived. The

waiverapplies to any Eligible Employee unless 3. selected below. Such Employeeswill enter the Plan as ofsuch
date (select 1. and/or 2. AND 3. if applicable):
1. [ ] service requirement (may let part-time EligibleEmployees into the Plan)
2. [ j agerequirement
3. [ ] waiver is for:

Amendment or restatement to change eligibility requirements
f. [ ] This amendment or restatement (or a prior amendmentand restatement) modified the eligibility requirements and

the prior eligibility conditions continueto applyto the Eligible Employees specified below. Ifthis option is NOT
selected, then all Eligible Employees must satisfy the eligibility conditionsset forthabove.
1. [ ] The eligibility conditions above only applyto Eligible Employees whowere not Participants as ofthe

effective date of the modification.

2. I ] Theeligibility conditions aboveonly apply to individuals who werehired onor after theeffective date of
the modification.

14. EFFECTIVE DATE OF PARTICIPATION(ENTRY DATE) (Plan Section 3.2)
An Eligible Employee who has satisfiedthe eligibility requirements will become a Participant inthe Plan as ofthe:
a. [ ] date such requirements are met
b. p<} first day ofthe month coinciding with or nextfollowing the date on which such requirements are met
c. [ ] first day ofthe PlanYearquarter coinciding with or next following the date onwhich such requirements are met
d. [ ] earlier ofthe first dayofthe Plan Yearorthe first dayoftheseventh month ofthe Plan Year coinciding with or next

following the date on which such requirements are met
e. [ ] first dayofthe Plan Yearcoinciding with or next following the date onwhich such requirements are met(Eligibility

mustbe sixmonths ofservice(or 11/2 Years (orPeriods) ofService if100% immediate vesting is selected)or less
and age must be 20 1/2 or less.)

f. [ ] first day of the Plan Year in which such requirements are met
g. [ j first day of the Plan Year in which such requirements are met, if such requirements are met in the first 6 months of

the PlanYear, or as ofthe first day of the nextsucceeding PlanYearifsuch requirements are met inthe last6
months of the Plan Year.

h. [ 1 other: (must be definitely determinable)

SERVICE

15. RECOGNITION OF SERVICE WITH OTHER EMPLOYERS (Plan Sections 1.39 and 1.54)
a. [X] No service with other employers isrecognized except as otherwise required by law (e.g., the Plan already provides

forthe recognition ofservice with Employers whohave adopted thisPlanas well as servicewith Affiliated
Employers and predecessor Employerswho maintainedthis Plan; skipto Question 16).

b. I 1 Prior service with thedesignated employers is recognized as follows (answer c. and selectoneormore ofc.1. - 3.;
selectd. - f. as applicable) (if morethan 3 employers, attachan addendum tothe Adoption Agreement orcomplete
option h. under Section B erf Appendix A):
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Contribution

Other Employer Eligibility Vesting Allocation

0. [ ] Employer name: 1- [ 1 2. [ ) 3.[ ]

d. [ ] Employername: 1- [ 1 2. [ ] 3. [ ]

e. t ] Employername: [ 1 2. ( ] 3.[ ]

Limitations

f. [ ] The following provisions or limitations apply with respect to the 1- [ ] 2. { ] 3. [ ]
recognition of prior service:
(e.g., credit service with X only on/following 1/1/13)

NOTE: Ifthe other Employer(s)maintained this qualifiedPlan, then Years (and/or Periods) of Service with such
Employer(s)must be recognized pursuant to Plan Sections 1,39 and 1.54 regardless of any selections above.

16. SERVICE CREDITING METHOD (Plan Sections 1.39 and 1.54)

NOTE: Ifno selections are made in this Section, then the provisions set forth in the definition of Year of Service in Plan
Section 1.54 will apply, including the following defaults;
1. A Year of Service means completion of at least 1,000 Hours of Service during the applicable computation

period.
2. Hours of Service (Plan Section 1.24) will be based on actual Hours of Service.
3. For eligibility purposes, the computation period will be as defined in Plan Section 1.54 (i.e., shift to the Plan

Year if the eligibilitycondition is one (1) Year of Service or less).
4. For vesting and allocation purposes, the computation period willbe the Plan Year.

a. [ ] Elapsed time method. (Period of Service applies instead of Year of Service) Instead of Hours of Service, elapsed
time will be used for:
1. [ ] all purposes (skip to Question 17)
2. ( j thefollowing purposes (select one ormore):

a. [ ] eligibility to participate
b. [ i vesting
c. [ j sharing in allocations orcontributions

b. [X] Alternative definitions for the Hours of Service method, instead of the defaults, the following alternatives will
apply for the Hours of Service method (select one or more):
1. [ ] Eligibility computation period. Instead of shifting to the Plan Year, the eligibilitycomputation period

after the initial eligibility computation period willbe based on each anniversary of the date the Employee
first completes an Hour of Service

2. [ ] Vesting computation period. Instead of the Plan Year, the vesting computation period will be the date
an Employee first performs an Hour of Service and each anniversary thereof.

3. [ ] Equivalency method. Instead of using actual Hours of Service, an equivalency method will be used to
determine Hours of Service fon
a. [ ] all purposes
b. [ j the following purposes (select one ormore):

1. [ } eligibilityto participate
2. [ ] vesting
3. [ j sharing in allocations or contributions

Such method will apply to:
c. [ 1 all Employees
d. [ j Employees for whom records of actual Hours of Service arenot maintained oravailable

(e.g., salaried Employees)
e. [ ] other: (e.g., per-diem Employees only)

Hours of Service will be detennined on the basis of:
f. [ ] days worked (10 hours per day)
g. [ ] weeks worked (45 hours per week)
h. ( i semi-monthly payroll periods worked (95 hours per semi-monthly pay period)
i. [ j months worked (190 hours per month)
j. [ j bi-weekly payroll periods worked (90 hours per bi-weekly pay period)
k. [ j other: (e.g., option f. is used for per-diem

Employees and option g. is used for on-calf Employees).
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4. [X] Number of Hours of Service required. Instead of1,000 Hours of Service, Year of Service means the
applicable computation period during which an Employee has completed at least 1.560 (not to exceed
1,000) Hours of Service for:
a. [X] all purposes
b. ( ] the following purposes (select one or more):

1. [ ] eligibility to participate
2. [ ] vesting
3. [ j sharing in allocations or contributions

17. VESTING OF PARTICIPANTS INTEREST - EMPLOYER CONTRIBUTIONS (Plan Section 6.4(b))
a. [ ] N/A(no Employer contributions: skip to Question 19)
b. [XI The vesting provisions selected below apply. Section BofAppendix Acan be used to specify anyexceptions to the

provisions below.

NOTE: The Plan providesthat contributions for convertedsick leave and/or vacation leave are fully Vested.

Vesting for Employer contributions other than matching contributions
N/A (no Employer contributions (other than matchingcontributions); skip to f.)
100% vesting. Participants are 100% Vested In Employer contributions (otherthan matching contributions) upon
entering Plan.
Thefollowing vesting schedule, basedona Participant's Years ofService (orPeriods ofService if theelapsed time
method is selected), applies to Employer contributions (other than matching contributions):
1. [ ] 6 Year Graded: 0-1 year-0%: 2years-20%: 3years-40%: 4years-60%: 5years-80%; 6years-100%
2. [ ] 4 YearGraded: 1 year-25%: 2years-50%: 3years-75%; 4years-100%
3. [ 1 5 Year Graded: 1 year-20%: 2years-40%: 3years-60%: 4years-80%; 5years-100%
4. [ i Cliff: 100% vesting after (not to exceed 15) years
5. [ j Other graded vesting schedule (must provide for full vesting no later than 15 years of service; add

additional lines as necessary)

Years (or Periods) of Service Percentage
%
%
%
%

c. [ ]
d. [X]

e. [ ]

%

Vesting for Employer matching contributions
f. pC] N/A (no Employer matching contributions)
g. [ ] The scheduleabove will also apply to Employer matching contributions.
h. [ 1 100% vesting. Participants are 100% Vested in Employer matching contributions upon entering Plan.
i. [ ] The following vesting schedule, based on a Participant's Years ofService (or Periods of Service if theelapsed time

method is selected), applies to Employermatching contributions:
1. [ ] 6 Year Graded: 0-1 year-0%: 2years-20%; 3years-40%; 4years-60%; 5years-80%; 6years-100%
2. [ i 4Year Graded: 1year-25%; 2years-50%: 3years-75%; 4years-100%
3. [ ] 5 Year Graded: 1 year-20%; 2years-40%: 3years-60%; 4years-80%: 5years-100%
4. [ ] Cliff: 100% vesting after (not to exceed 15) years
5. [ ] Other graded vesting schedule (must provide for full vesting no later than 15years of service; add

additional lines as necessary)

Years (or Periods) of Service Percentage
%
%
%
%

%

18. VESTING OPTIONS , . .
Excluded vesting service. Thefollowing Years ofService will be disregarded for vesting purposes (select all that apply:
leave blank Ifnone apply):
a. t 1 Service prior tothe initial Effective Date of the Plan or a predecessor plan (as defined in Regulations §1.411(a)-

5(b)(3)) .
b. ( ] Service prior to the computation period inwhich an Employee has attained age ,.
c. [ 1 Service during a period for which an Employee did not ms^e mandatory Employee contributions.
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Vesting for death. Total AndPermanentDisability and Early Retirement Date. Regardless ofthevesting schedule, a
Participant will become fully Vested upon (select allthat apply; leave blank If none apply):
d. [ j Death
e. i ] Total and Pennanent Disability
f. ( ] Early Retirement Date

RETIREMENT AGES

19. NORMAL RETIREMENT AGE ("NRA") (Plan Section 1.32) means:
a. [X] Specific age. The date a Participant attains age 65 (may not exceed 65)
b. [ 1 Age/participation. The later of the date a Participant attains age (may notexceed 65) or the (may

not exceed 10th) anniversary of the first day of the Plan Year in which participationin the Plan commenced

NOTE: Effectivefor Plan Years beginning on or after the later of (1) January 1, 2015, or (2) the close of the first regular
legislative session ofthe legislative bodywiththe authority to amend the plan that begins on or after the date that
is three months after the final regulations are published in the Federal Register, Normal Retirement Age of less
than age 62 must meet Regulation §1.401 (a)-1 (b)(2).

Qualified police or firefighters. Normal Retirement Age for qualified publicsafety employees (as defined in Code §72(t)(1))
(leave blank if not applicable)
c. [ ] Age (may not be less than 50)

20. NORMALRETIREMENT DATE (Plan Section 1.33) means, with respect to any Participant, the:
a. p(] date on which the Participant attains "NRA"
b. [ ] first day of the month coinciding with or next following the Participant's "NIRA"
c. ( ] first day of the month nearest the Participant's "NRA"
d. [ 1 Anniversary Date coinciding with or next following the Participant's "NRA"
e. [ ] Anniversary Date nearest the Participant's "NRA"
f. [ ] Other: (e.g., first day of the month following the Participant's "NRA").

21. EARLYRETIREMENT DATE (Plan Section 1,15)
a. pC] N/A (no early retirement provision provided)
b. [ ] Early Retirement Date means the:

1. [ ] date on which a Participant satisfies the early retirement requirements
2. [ ] first day of the month coinciding with or next following the date on which a Participant satisfies the early

retirement requirements
3. t ] Anniversary Date coinciding with or next following the date on which a Participant satisfies the early

retirement requirements

Early retirement requirements
4. [ ] Participant attains age.

AND, completes.... (leave blank ifnot applicable)
a. [ ] at least Yeare (or Periods) of Service for vesting purposes
b. i i at least Years (or Periods) of Service for eligibility purposes

c. ( ] Early Retirement Date means: (must be definitely determinable)

COMPENSATION

22. COMPENSATION with respect to any Participant is defined as follows (Plan Sections 1.10 and 1.23).
Base definition

a. p<] Wages, tips and other compensation on Form W-2
b. [ ] Code §3401(a) wages (wages for withholding purposes)
c. [ j 415 safeharbor compensation
NOTE: Plan Section 1.23(c) provides that the base definition dl Compensation includes deferrals that are not included in

income due to Code §§401 (k), 125, 132(f)(4), 403(b), 402{h)(1)(B)(SEP). 414(h)(2), &457(b).

Determination period. Compensation will be based on the following "determination period" (this will also be the Limitation
Year unless otherwise elected at option f. under Section B of Appendix A):
d. p<l the Plan Year
e. i ) the Fiscal Year coinciding wfth orending within the Plan Year
f. [ j the calendar year coinciding with orending within the Plan Year

Adjustments to Compensation (forPlan Section 1.10). Compensation will be adjusted by:
g. [ ] No adjustments (skip to i. below)
h. [X] Adjustments. Compensation will be adjusted by (select ail that apply):

1. [ ] excluding salary reductions (401(k), 125, 132(f)(4). 403(b), SEP, 414(h)(2) pickup, &457(b))
2. [ J excluding reimbursements or other expense allowances, fringe benefits (cash or non-cash), moving

expenses, deferred compensation (other than deferrals specified in 1. above) and welfare benefits.
3. [X] excluding Compensation paid during the "determination period" white not a Participant in the Plan.
4. [ ] excluding Military Differential Pay
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5. [ ] excluding overtime
6. [ j excluding bonuses
7. [ ] other: (e.g., describe Compensation fromthe elections available above or

a combination thereof as to a Participant group (e.g., no exclusions as to Division A Employees and
exclude bonuses as to Division B Employees); and/or describe another exclusion (e.g., exclude shift
differential pay)).

Military Differential Pay Special Effective Date (leave blank if not applicable)
i. [ ] Ifthis is a PPA restatement and the provisions above regarding Military Differential Pay (included unless h.4. is

selected) have a later effectivedate than Plan Years beginning after December 31, 2008, then enter the date such
provisions were firsteffective: (may not be earlier than January 1, 2009; for Plan Years
beginning prior to January 1,2009, Military Differential Pay is treated in accordance with the post-severance
Compensation provisions in the following Question).

23. POST-SEVERANCE COMPENSATION (415 REGULATIONS)
The following optional provision of the 415 Regulations will apply to Limitation Years beginning on or after July 1, 2007
unless otherwise elected below:

415 Compensation (post-severance compensation adjustments) (select allthat apply at a.; leave blank ifnone apply)
NOTE: Unless otherwise elected under a. below, the following defaults apply: 415 Compensation will include (to the extent

providedin Plan Section 1.23), post-severance regular pay, leave cash-outs and payments from nonqualified
unfunded deferred compensation plans.

a. { ] The defaults listed above apply except for the following (select one or more):
1. [ ] Leave cash-outs willbe excluded
2. [ ] Nonqualified unfunded deferred compensatic»i will beexcluded
3. [ ] Military Differential Pay will be included (Plan automatically includesfor Limitation Years beginning after

December 31, 2008)
4. [ ] Disability continuation payments will be included

Plan Compensation (post-severance compensation adjustments)
b. [ ] Defaults apply. Compensationwill include (to the extent provided in Plan Section 110 and to the extent such

amounts wouldbe included inCompensation ifpaid priorto severance of employment)post-severance regular pay,
leave cash-outs, and payments firom nonqualified unfunded deferred compensation plans.

c. [ ] Exclude all post-severance compensation. Excludeallpost-severance compensationfor allocation purposes.
d. [X] Post-severance adjustments. The defaults listedat b. apply except forthe following (select one or more):

1. p(] Exclude all post-severance compensation
2. [ } Regular pay willbe excluded
3. [ ] Leave cash-outs will be excluded
4. [ j Nonqualified unfunded deferred compensation will beexcluded
5. [ ] Military Differential Pay will be included
6. [ j Disability continuation payments will be Included

NOTE: The above treatment ofMilitary Differential Pay onlyapplies to Plan Years beginning priorto January 1, 2009. For
PlanYears beginning aftersuch date. Military Differential Pay is notconsidered post-severancecompensation and
the provisions of Question 22 apply.

Post-severance compensation special effective date (leave blank ifnot applicable)
e. [ ] Ifthis is a PPA restatement and the post-severance compensation adjustments above for415 Compensation or Plan

Compensationapplied other than the firstday of the Plan Year beginning on or after July 1,2007, then enter the date
such provisions were first effective:

CONTRIBUTIONS AND ALLOCATIONS

24. EMPLOYER CONTRIBUTIONS (OTHER THAN MATCHING CONTRIBUTIONS) (Plan Section 4.1(a)(2)) (skipto Question
26 IfEmployer contributions are NOTselected at Question 11.b.)

CONTRIBUTION FORMULA (select one or more of the following contribution fcffmulas:)
a. p(] Fixed contribution equal to (only select one):

1- [X] 5 % of each Participant's Compensation for each:
a. p(] Plan Year
b. [ ] calendar quarter
c. [ ] month
d. [ j pay period
e. i j week

2. [ 1 $ per Partkiipant.
3. [ J $ per Hour of Service worked while an Eligible Employee

a. ( ] up to hours (leave blank if no limit)
4. [ J other: (the formula described must satisfythe

definitelydeterminable requirement under Regulations §1.401-1(b)).
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b. [ ] Sick leave/vacation leave conversion. The Employer will contribute an amount equal to an Employee's curent
hourly rate of pay multiplied by the Participant's number of unused accumulated sick leave and/or vacation days
(as selected below). Only unpaid sick and vacation leave for which the Employee has no rght to receive in cash
may be Included. In no event will the Employer's contribution for the Plan Year exceed the maximumcontribution
permitted under Code §415(c).

The following may be converted under the Plan: (select one or both):
1. [ ] Sick leave
2. [ ] Vacation leave
Eligible Employees. Onlythe following Participants shall receive the Employercontribution for sick leave and/or
vacation leave (select 3. and/or 4; leave blank if no limitations provided, however, that this Plan may not be used to
only provide benefits for terminated Employees)
3. [ ] Former Employees. All Employees terminating service with the Employer during the Plan Year and who

have satisfi^ the eligibility requirements based on the temns of the Employer's accumulated benefits
plans checked below (select all that apply; leave blank if no exclusions):
a. ( ] The Former Employee must be at least age (e.g., 55)
b. [ i The value ofthe sick and/or vacation leave must beat least $ (e.g., $2,000)
c. [ ] A contribution willonly be made ifthe total hours is over (e.g., 10) hours
d. [ 1 A contribution will not be made for hours in excess of (e.g., 40) hours

4. [ ] Active Employees. Active Employees who have not terminated service during the Plan Year and who
meet the following requirements (select all that apply; leave blank ifno exclusions):
a. [ ] The Employee must be at least age (e.g., 55)
b. [ 1 The value of the sick and/or vacation leave must be at least $ (e.g., $2,000)
c. t 1 A contribution willonly be made ifthe total hours Is over (e.g., 10) hours
d. [ ] A contribution willnot be made for hours in excess of (e.g., 40) hours

c. [ ] Social Security Replacement Plan. An amount equal to 7.5% of the Participant's Compensation for the entire
Plan Year, reduced by Employee and Employer contributions to this Plan actually contributed to the Participant's
Account during such Plan Year, (may only be selected ifQuestion 11.b.1. has also been selected)
include only part-time, seasonal and temporary Employees (leave blank ifnot applicable)
1. [ ] Regardlessofanyotherprovisionlnthlstothecontrary, the contribution above will only be made for part-

time, seasonal, or temporary Employees who are not otherwise covered by another qualifying public
retirement system as defined for purposes of Regulation §31.3121(b)(7)-2.

25. ALLOCATION CONDITIONS (Plan Section 4.3). If 24.a. is selected above, indicate requirements to share in allocations of
Employer contributions (select a. OR b. and all that apply at c. - e.)
a. p(] No conditions. All Participants share in the allocations regardless of service completed during the Plan Year or

employment status on the last day of the Plan Year (skip to Question 26).
b. [ ] Allocation conditions apply (select one of 1. - 5. AND one of 6. - 9. below)

Conditions for Participants NOT employed on the last day of the Plan Year
1. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service

(or (not to exceed 12) months of service if the elapsed time method is selected).
2. [ ] A Participant must complete a Year of Service (or Period of Service Ifthe elapsed time method is

selected).
3. [ ] Participants will NOT share in the allocations, regardless of service.
4. [ j Participants will share in theallocations, regardless of service.
5. i ] Other. (must bedefinitely determinable, not subject toEmployer

discretion and may not require more than one Year of Service (or Period of Service Ifthe elapsed time
method is selected)).

Conditions for Participants employed on the last day of the Plan Year
6. [ ] No service requirement.
7. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is

selected).
8. [ J A Participant must complete at least (not to exceed 1,000) Hours of Servfce during the Plan

Year.

9. ( 3 Other: (must be definitely determinable, not subject to Employer
discretion and may not require more than one Year of Service (or Period ofService If the elaps^ time
method is selected)).

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. Ifb.l, 2., 3., or 5. is selected,
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible
to share in the allocations regardless of the above conditions (select all that apply: leave blank if none apply):
c. [ I Death
d. [ ] Total and Permanent Disability
e. [ 1 Termination of employment on or after Normal Retirement Age

1. [ ] or Early Retirement Date
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26. EMPLOYER MATCHING CONTRIBUTIONS (Plan Section 4.1(a)(3)). (skip to Question 29 if nr\atching contributions are NOT
selected at Question 11.c.) The Employer will make the following matching contributions:

A. Elective deferrals taken into account. For purposes of applying the matching contribution provisions below, elective
deferrals include elective deferral (pre-tax and Roth) contributions to the following Employer plan(s) (insert name of Plan(s)
to which the elective deferral contributions being matched willbe made):

a. [ ] 457 plan{s). Enter Plan name:

b. [ ] 403(b) plan(s). Enter Plan name:

NOTE: Ifselected at Question 32, after-tax voluntary Employee contributions are also considered elective deferrals for
purposes of matching contributions.

B. Matching Formula, (select one)

c. [ ] Fixed - uniform rate/amount. The Employer will make matching contributions equal to % (e.g.. 50) of the
Participant's elective deferrals
1. I j that do not exceed %of a Participant's Compensation (leave blank if no limit)

d. [ ] Fixed • tiered. The Employer will make matching contributions equal to a uniformpercentage of each tier of each
Participant's elective deferrals, determined as follows:

NOTE: Fill in only percentages or dollar amounts, but not both. Ifpercentages are used, each tier represents the
amount of the Participant's applicable contributions that equals the specified percentage of the
Participant's Compensation (add additional tiers ifnecessary):

Tiers of Contributions Matching Percentage
(indicate $ or %)

First %

Next %

Next %

Next %
e. [ ] Fixed - Years of Service. The Employer will make matchingcontributions equal to a uniform percentage of each

Participant's elective deferrals bas^ on the Participant's Years of Service (or Periods of Service if the elapsed
time method is selected), determined as follows (add additional tiers ifnecessary):

Years (or Periods) of Service Matching Percentage

%

%
%

For purposes ofthe above matchingcontribution formula, a Year (or Period)ofService means a Year (or Period)
of Service for:

1. [ ] vesting purposes
2. [ ] eligibility purposes

f. I ] Other: (the formula described must satisfythe definitely determinate
requirement under Regulations §1.401-1(b))

27. MATCHING CONTRIBUTION PROVISIONS

A. Maximum matching contribution. The totalmatching contribution made on behalf ofany Participant forany PlanYearwill
not exceed:
a. [ ] N/A (no Plan specific limit on the amount of matching contribution)
b. [ 1 $
c. [ ] of Compensation.

B. Period of determination. Thematching contribution formula will be applied onthe following basis (andelective deferrals
and any Compensation or dollarlimitation used indetermining the matching contribution will be based on the appricable
period):
d. [ 1 the Plan Year
e. [ j each payroll period
f. [ j each month
g. [ j each Plan Year quarter
h. [ i each payroll unit (e.g., hour)
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28. ALLOCATION CONDITIONS FOR MATCHING CONTRIBUTIONS (Plan Section 4.3). Select a. OR b. and all that apply of
c. - h.

a. I ] No conditions. All Participants share in the allocations regardless ofservice completedduringthe Plan Year or
employment status on the last day of the Plan Year (skip to Question 29).

b. [ } Allocation conditions apply (select one of 1. -5. AND one of 6. - 9. below)
Conditions for Participants NOT employed on the last day of the Plan Year.
1. [ ] A Participantmust complete at least (not to exceed 1,000) Hours of Service (or (notto

exceed 12) months of service ifthe elapsed time method is selected).
2. [ ] A Participant must complete a Year of Service (or Period of Service if the elapsed time method is

selected).
3. { ] Participants will NOT share in the allocations, regardless of service.
4. [ j Participants will share in theallocations, regardless of service.
5. [ ] Other: (must be definitely determinable, not subject to

Employer discretion and may not require more than one Year of Service (or Period of Service ifthe
elapsed time method is selected)).

Conditions for Participants employed on the last day of the Plan Year
6. [ ] No service requirement.
7. [ j AParticipant must complete a Year of Service (or Period of Service if the elapsed time method is

selected).
8. [ ] A Participant must complete at least (not to exceed 1,000) Hours of Service during the Plan

Year.

9. [ 1 Other: (must be definitely determinable, not subject to Employer discretion and may not
require more than one Year of Service (or Period of Service if the elapsed time method is selected)).

Waiver of conditions for Participants NOT employed on the last day of the Plan Year. Ifb.l, 2., 3., or 5. is selected.
Participants who are not employed on the last day of the Plan Year in which one of the following events occur will be eligible
to share in the allocations regardless of the above conditions (select all that apply; leave blank if none apply):
c. [ ] Death
d. [ j Total and Permanent Disability
e. [ i Termination of employment on orafter Normal Retirement Age

1. [ ] or Early Retirement Date

Conditions based on period other than Pian Year. The allocation conditions above will be applied based on the Plan
Year unless otherwise selected below. Ifselected, the above provisions willbe applied by substituting the term Plan Year
with the specified period (e.g., if Plan Year quarter is selected below and the allocation condition is 250 Hours of Service per
quarter, enter 250 hours (not 1000) at b.8. above).
f. ( 1 The Plan Year quarter.
g. [ ] Payroll period.
h. [ ] Other: (must be definitelydetenminable and not subject to Employer discretion and may not be longer

than a twelve month period).

29. FORFEITURES (Plan Sections 1.21 and 4.3(e))
Forfeitures of Employer contributions other than matching contributions willbe:
a. [ ] added to the Employer contribution and allocated in the same manner
b. p(] used to reduce any Employer contribution
c. [ ] allocated to all Participants eligible to share in the allocations of Employer contributions or Forfeitures in the same

proportion that each Participant's Compensation for the Plan Year bears to the Compensation of all Participants for
such year

d. [ ] other: (describe the treatment of Forfeitures in a manner that is definitely
detenninable and not subject to Employer discretion; e.g.. Forfeitures attributable to transferred balances from
Plan X are allocated as additional discretionary contributions only to former Plan X Participants)

Forfeitures of Employer matching contributions willbe:
e. p(] N/A. Same as above or no Employer matching contributions.
f. [ ] used toreduce theEmployer matching contribution.
g. [ ] used to reduce any Employer contribution.
h. [ I other: (describe the treatment of Forfeitures in a manner that is definitely

determinable and not subject to Employer discretion; e.g., Forfeitures attributable to transferred balances from
Plan X are allocated as additional discretionary contributions only to fomier Plan X Participants)

30. ALLOCATION OF EARNINGS (Plan Section 4.3(c))
Allocation of earnings with respect to amounts which are not subject to Participant investment direction and which are
contributed to the Plan after the previous Valuation Date will be detennined:
a. \X] N/A. (all assets in the Plan are subject to Participant investment direction)
b. [ ] by using aweighted average based on the amount of time that has pass^ between the date a contribution or

distribution is made and the prior Valuation Date
c. [ ] by treating one-half of all such contributions as being a part of the Partteipanfs nonsegregated Account balance as

of the previous Valuation Date
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d. [ ] by using the method specified in Plan Section 4.3(c) (balance forward method)
e. [ ] other: (must be a definite predetermined formula)

31. MANDATORY EMPLOYEE CONTRIBUTIONS (Plan Section 4.8) (skipifmandatory Employeecontributions NOTselected
at Question 11.d.)
a. [ J An Eligible Employee must contribute to the Plan % (not to exceed 25%) of Compensation.
b. [ i An Eligible Employee must, prior tohis orher first Entry Date, make a one-time in^evocable election tocontribute to

the Plan from % (not less than 1%)to % (not to exceed 25%) of Compensation.
c. [ ] Other: (must be definitely determinable)

Employer pick-up contribution. The mandatory Employee contribution is "picked up" bythe Employer under Code
§414(h)(2) unless elected below.
d. ( I The mandatory Employee contribution is not "picked-up" by the Employer.

32. AFTER-TAX VOLUNTARYEMPLOYEE CONTRIBUTIONS (Plan Section 4.9) (skip if after-tax voluntary Employee
contributions NOT selected at Question lie.)
lUlatching after-tax voluntary Employee contributions. There are no Employer matching contributions on after-tax
voluntary Employee contributions unless elected below.
a. [ 1 After-tax voluntary Employee contributions are conskiered elective deferrals forpurpose ofapplying any matching

contributions under the Plan.

DISTRIBUTIONS

33. FORM OF DISTRIBUTIONS (Plan Sections 6.6 and 6.6)
Distributions under the Plan may be made In (select all that apply; must select at least one):
a. p<] lump-sums
b. [ ] substantially equal installments
c. [ ] partial withdrawals, provided the minimum withdrawal is $ (leaveblankifno minimum)
d. [X] partial withdrawals or installments are only permitted for Participants or Beneficiaries who mustreceive required

minimum distributions under Code §401(a)(9)except for the following (e.g.. partial is not permittedfordeath
benefite; leave blank if no exceptions):
1. [ ]

e. [X] annuity: The minimum spouse's death benefit will be equal to 100% ofthe Participant's interest inthe Plan
(describe the fomn of annuity or annuities)

f. [ ] other: (mustbe definitely determinable and notsubjectto Employer
discretion)

NOTE: Regardless of the above, a Participant is not required to request a withdrawal of his or her totalAccount for an
in-servicedistribution, a hardship distribution, or a distribution fromthe Participant's Rollover Account.

Cash or property. Distributionsmay be made in;
g. p<] cash only, except for (select allthat apply; leave blankifnone apply):

1. [ ] insurance Contracts
2. [ j annuity Contracts
3. [ j Participant loans

h. [ ] cash or property, exceptthat the following limitation(s) apply: (leaveblank ifthere are no limitations on property
distributions):
1. [ ] (mustbe definitely determinable and

not subject to Employer discretion)

34. CONDITIONS FOR DISTRIBUTIONS UPON SEVERANCE OF EMPLOYMENT. Distributions upon severance of
employment pursuant to PlanSection 6.4(a) will notbe made unless the following conditions havebeen satisfied:

A. Accounts in excess of $5,000
Distributions may be made as soon as administratively feasible following severance of employment.
Distributions may be madeas soon as administratively feasible after the lastdayofthe Plan Year coincident with
or next following severance of employment.
Distributions may be made as soon as administratively feasible afterthe last day ofthe Plan Yearquarter
coincident with or next following severance of employment.
Distributions may be made as soon as administratively feasible after the Valuation Datecoincident with or next
following severance of employment.
Distributions may be made as soon as administratively feasible after months have elapsed following
severance of employment.
Nodistributions may be made until a Participanthas reached Earlyor Normal Retirement Date.
Other: (must be objective conditions which are ascertainable and may
not exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

B Accounts of $5,000 or less
h. [X] Same as above
i. { 1 Distributrons maybe made as soon as administratively feasible following severanceofemployment.
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j. ( ] Distributions may bemade assoon as administratively feasible after the last day of the Plan Year coincident with
or next following severance of employment.

k. [ ] Other: (must beobjective conditions which are ascertainable and may
not exceed the limits of Code §401(a)(14) as set forth in Plan Section 6.7)

C. Timing after Initial distributable event. If a distribution is not made in accordance with theabove provisions upon the
occurrence ofthedistributable event, then a Participant may electa subsequent distribution at anytimeafterthe timethe
amount was first distributable (assuming the amount isstill distributable), unless othenwise selected below (may not be
selected with 34.f. and 34.h.):
1. [ ] Other: (e.g., a subsequent distribution request may only bemade in

accordance with I. above(i.e., the lastdayofanotherPlan Year); mustbe objective conditions which are
ascertainable and maynotexceed the limits ofCode§401(a)(14) as set forth inPlanSection 6.7)

D. Participant consent(i.e., invoiuntary casii-outs). Should Vested Account balances l^s than a certain dollar threshold be
automatically distributed without Participant consent(mandatory distributions)?
NOTE: The Plan provides that distributions ofamounts of$5,000or less are only paidas lump-sums.
m. [ ] No, Participant consent is required for all distributions.
n. p<] Yes, Participant consent is requiredonlyifthe distribution is over:

1. [X] $5,000
2. [ ] $1,000
3. [ 1 $ (less than $1,000)

NOTE: If2. or 3. is selected, rolloverswill be included in determining the threshold for Participant consent

Automatic IRA rollover. With respect to mandatory distributions ofamounts that are $1,000 or less, ifa
Participant makes noelection, the amount will be distributed as a lump-sum unlessselected below.
4. I ] ifa Participant makes noelection, thenthe amount will be automatically rolled over to an IRA provided

the amount is at least $ (e.g., $200).

E. Rollovers In determination of $5,000 threshold. Unless otherwise elected below, amounts attributableto rollover
contributions (if any) will be included in determining the$5,000 threshold for timing ofdistributions, form ofdistributions, or
consent rules.

0. p<] Exclude rollovers (rollover contributions will be excluded in determining the $5,000 threshold)
NOTE: Regardless ofthe above election, if the Participant consent threshold is$1,000 or less,then theAdministrator must

include amounts attributable to rollovers forsuch purpose. Insuch case, an election to excluderollovers abovewill
applyfor purposes of the timing and form of distributions.

35. DISTRIBUTIONSUPON DEATH(Plan Section 6.8(b)(2))
Distributions uponthe death of a Participant priorto the "required beginning date" will:
a. [X] be made pursuant to the election ofthe Participant or "designatedBeneficiary"
b. [ ] begin within 1 year ofdeathfora "designated Beneficiary" and be payable overthe life (orovera period not

exceeding the "life expectancy") ofsuch Beneficiary, exceptthat ifthe "designated Beneficiary" is the Participant's
Spouse,beginprior to December 31st ofthe year inwhich the Participant would have attained age 70 1/2

c. [ ] be made within 5 (or iflesser ) years of death forall Beneficiaries
d. [ j be made within 5 (or if lesser )years of death for all Beneficiaries, except that if the "designated Beneficiary"

is the Participant's Spouse, begin prior to December 31st ofthe year inwhich the Participant would haveattained
age 70 1/2and be payable overthe life (orovera period notexceeding the "life expectancy") ofsuch "surviving
Spouse"

NOTE: The elections above must be coordinated with the Form of distributions (e.g., ifthe Plan only permits lump-sum
distributions, then options a, b. and d. would not be applicable).

36. OTHERPERMITTED DISTRIBUTIONS (select allthat apply; leave blank ifnone apply)
K IN-SERVICE DISTRIBUTIONS (Plan Section 6.11)

In-service distributions will NOT be allowed (except as otherwisepermitted under the Plan without regard to this provision)
unless selected below(ifapplicable, answer a - e.; leave blank ifnot applicable):
a. [ ] In-service distributions may be madeto a Parttcipant who has notseparatedfrom service provided the following

has been satisfied:
1. [ ] Age. The Participant has reached:

a. [ 1 Normal Retirement Age
b. [ ] age 62
c. [ j age (may not beearlier than age62)

Special effective date (maybe left blank ifsame as Plan or Restatement Effective Date)
(J. [ ] (if this is a PPA restatement and the provisions wereeffective prior to

the Restatement Effective Date, then enter the date such provisions were first effective: may
not be earlier than the first day of the Plan Year beginning in 2007)
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Account restrictions. In-servicedistributions are permittedfromthe following ParticipantAccounts:
b. [ ] all Accounts
c. [ ] onlyfrom the following Accounts (select one or more):

1. [ ] Account attributable to Employer matching contributions
2. [ i Account attributable toEmployer contributions other than matching contributions
3. [ J Rollover Account
4. [ 1 Transfer Account
5. I j Other: (specify Account(s) and

conditions in a manner that satisfies the definitely determinable requirement under Regulations
§1.401-1(b) and is not subject to Employerdiscretion)

Limitations. The following limitations apply to in-servicedistributions:
d. [X] N/A(no additional limitations)
e. [ ] Additional limitations (select one or more):

1. [ ] The minimum amountof a distribution is $ .
2. [ ] No more than distribution(s) may bemade to a Participant during a Plan Year.
3. [ ] Distributions may only bemade from Accounts which are fully Vest^.
4. [ ] In-service distributions may bemade subject tothefollowing provisions: (must satisfy the

definitely determinable requirement under Regulations §1.401-1(b) and not besubject to Employer
discretion).

37. HEART ACT PROVISIONS (Plan Section 6.17)
Continued benefit accruals.
a. [X] Continued benefit accruals will NOTapply
b. [ ] Continued benefrt accruals will apply

Speciai effective date. If this isa PPA restatement and the provision applied other than as of the first day of the 2007 Plan
Year, then enter the date such provision was first effective: (leaveblank ifnotapplicable)
c. [ } (may not beearlier than the first day of the 2007 Plan Year)

Distributions for deemed severance of employment
d. pC] ThePlan does NOT permit distributions for deemed severance ofemployment
e. t ] The Plan permits distributions fordeemedseverance ofemployment

Special effective date (may beleft blank if sameas Plan orRestatement Effective Date)
1. [ ] (if this is a PPA restatement and the provisions were effective prior to

the Restatement Effective Date, then enter the date such provisions were firsteffective; may not be
earlier than January 1, 2007)

MISCELLANEOUS

38. LOANS TO PARTICIPANTS (Plan Section 7.6)
a. [ ] New loans are NOT permitted.
b. pC] New loans are permitted.
NOTE: Regardless of whether new loans are pennitted. if the Plan permits rollovers, then the Administrator may, in a

unifomi manner, accept rollovers of loans intothis Plan.

39. ROLLOVERS (Plan Section 4.6)(skip if rollover contributions are NOT selected at 11 .f.)
Eligibility. Rollovers may beaccepted from all Participants who areEmployees as well as thefollowing
(select all that apply; leave blank if not applicable):
a. [X] Any Eligible Employee, even prior to meeting eligibility conditions tobe a Participant
b. [ ] Participants who are Former Employees

Distributions. When may distributions be madefrom a Participant's Rollover Account?
c. [ ] At any time
d. pC] Only when the Participant is otherwise entitled to a distribution under the Plan

PPA TRANSITION RULES

The following questions only apply if this isa PPA restatement (i.e., Question 5.b.1. is selected). If this is not a PPA
restatement, then this Plan will not beconsidered an individually designed plan merely because thefollowing questions are
deleted from the Adoption Agreement.

NOTE: The following provisions are designed tobe left unanswered if the selections donot apply tothe Plan.

40. WRERA-RMDWAIVERSFOR2009 (Plan Section 6.8(f))
Suspension/continuation ofRMDs. Unless otherwise elected below, required minimum distributions (RMDs) for 2009
were suspended unless a Participant or Beneficiary elected to receive such distributions:
a. [ ] RMDs for 2009 were suspended for any Participant or Beneficiary who was scheduled to receive his/her firet RMD

for 2009 orwho did not make a continuing election prior to2009 to receive his/her RMD (unless theP^ictpantor
Beneficiary made an election toreceive such distribution). RMDs for 2009 were continued for any Participant or
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Beneftciary who had made a continuing election toreceive an RMD prior to2009 (unless the Participant or
Beneficiary made an election to suspend such distribution).

b. [ 1 RMDs continued unless othenwise elected by a Participant orBeneficiary.
c. ( ] RMDs continued in accordance with the terms of thePlan (I.e., no election available toParticipants or

Beneficiaries).
d. [ ] Other:

Direct rollovers. The Plan alsotreated thefollowing as "eligible rollover distributions" in 2009 (If noelection ismade, then a
"direct rollover" was only offered for "2009 RMDs"):
e. [ ] "2009 RMDs" and "Extended2009 RMDs."
f. I ] "2009 RMDs" but only if paid with an additional amount that is an"eligible rollover distribution" without regard to

Code §401 (a)(9)(H).

41. NON-SPOUSAL ROLLOVERS (Plan Section 6.14(d)). Non-spousal rollovers are pemnitted effective for distributions after
December 31, 2006 unless an alternative effectivedate is selected at a. below:
a. [ ] Non-spousal rollovers are allowed effective (may not beearlier than January 1,

2007 andnotlater than January 1,2010; the Plan already provides for non-spousal rollovers effective as of
January 1. 2010)
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The adopting Employer may rely on an advisory letter issued by the internal Revenue Service asevidence that the Plan is qualified
under Code §401 only to the extent provided in Rev. Proc. 2011-49 or subsequent guidance.

The Employer may not rely on the advisory letter in certain other circumstances orw/ith respect tocertain qualification requirements,
vk'hich arespecified in theadvisory letter issued with respect tothe Plan and in Rev. Proc. 2011-49 orsubsequent guidance. In order
to have reliance in such circumstances orwith respecttosuch qualification requirements, application for a determination letter must
be made to Employee Plans Determinations ofthe Internal Revenue Service.

This Adoption Agreement may be used only in conjunction with the Volume Submitter basic Plan document #09. This Adoption
Agreement and the basic Plan document will together be known as SunGard Business Systems LLC Governmental Volume Submitter
Money Purchase Plan #09-002.

The adoption of this Plan, its qualification by the IRS, and the related tax consequences are the responsibility of the Employer and its
independent tax and legal advisors.

SunGard Business Systems LLC will notify the Employer ofany amendments made to thePlan or of thediscontinuance or
abandonment ofthePlan. Furthermore, in order to beeligible to receive such notification, theEmployer agrees to notify SunGard
Business Systems LLC of any change in address. In addition, this Plan is provided tothe Employer either in connection with
investment in a product orpursuant toa contract or other arrangement for products and/or services. Upon cessation of such
investment in a product or cessation of such contract or arrangement, as applicable, the Employer is no longer considered tobe an
adopter of this Plan and SunGard Business Systems LLC no longer has any obligations to the Employer that relate to the adoption of
this Plan.

With regard to any questions regarding the provisions of the Plan, adoption of the Plan, or the effect of an advisory letter from the IRS.
call orwrite (this information must becompleted by thesponsor ofthis Plan or its designated representative):

Pension Consultants. Inc.

74 Batterson Park Road

Farminoton Connecticut 06032

860-676-8000

Name;

Address:

Telephone:

The Empjpy d Trustee (or Insurer) hereby causethis Plan to beexecuted onthedate(s) specified below:

iwn of KentEMPLOYE

TRUSTEE (OR INSURER):

[ ] The signature oftheTrustee orInsurer appears ona separate agreement orContract,

OR (add

Bruce/

ional Trustee sigjjat^e lines as necessary)

TRUSTEE OR INSURER

W/-7 //6
DATE/SIGNED

DATE SIGNED

19 P 2-. 05
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ADOPTING RESOLUTION

The undersigned authorized representative ofTown ofKent (the Employer) hereby certifies that thefollowing resolution was duly
adopted by the Employer on , and that such resolution has not been modified orrescinded as ofthedate
hereof;

RESOLVED, that the form of amended Plan and Trust effective January 1, 2016, presented to this meeting is herebyapprovedand
adopted andthatan authorized representative ofthe Employer is hereby authorized anddirected toexecute anddeliver to the
Administrator of the Plan one or more counterparts of the Plan.

The undersigned further certifies that attached hereto are truecopies ofTown ofKent Money Purchase Pension Plan as amended
and restated, and the Summary of Plan Provisions, which are hereby approved and adopted.

Date;

Signed;

[print name/trtle]


